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MAIN NEWS

Keeping the ESM Excellence Flag High: Officers And 
Ratings Seminars Concluded For 2018

Cargo Vessel Hijacked in the 
Gulf of Guinea 

‘Driving operational safety’ themed seminar 
series for the year 2018 reached a finale in the 
recently concluded three seminar sessions, 
with enthusiastic participation by Senior, 
Junior Officers and Ratings this November 
at Mumbai and Lonavala.  Continuing the 
long term legacy of commitment, excellence 
and collaboration at ESM, the events also 
witnessed a staggering 100 seafarers – both 
Officers and Ratings, being felicitated for 
their ten years of service with the company. 

The seminars focused on the company’s values, 
onboard safety and wellness, with relevant 
industry updates, by experts from each domain. 

A cargo vessel loaded with wheat 
was hijacked by the Nigerian pirates 
along with the crew members. The 
ship was transporting wheat from 
Lagos to Port Harcourt, in Southern 
Nigeria. It was hijacked in the Gulf of 
Guinea off Nigeria’s Bonny Island. The 
pirates destroyed the communication 
equipment onboard the vessel to 
prevent communications with external 
parties while ensuring that they were 
not being tracked.

After intense negotiations between the 
vessel owners and hijackers, seven crew 
members were released. It was unclear as 
to whether a ransom was paid for the crew 

members’ release. It was revealed that the 
pirates belong to the Movement for the 
Emancipation of the Niger Delta (MEND). 
They constantly demand the region’s 
population to receive a bigger share of the 
country’s oil and gas revenues.

ESM Guidance:

• All vessels calling to West Coast of 
Africa are required to strictly comply 
with Security Circular SEC10 (BMP5) and 
SEC14 (Security Measures – West Coast 
of Africa).

• Needless to say, vessels calling Port 
Harcourt / Brass area / Bonny area are 
required to immediately notify Company 

** The monthly safety moment is collected from various sources associated with the Maritime industry for 
educational purpose and is not necessary an actual incident from the ESM fleet.
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Security Officer (CSO) for the intended 
port of call. Based on the security threats 
prevailing, masters should request for 
armed escort boat for their vessels inward 
/ outward passages and for any activity 
being carried out in this area which is not 
patrolled by the local navy.

Continue on Page 4

The carefully curated seminar topics engaged 
all participants, attesting ESM’s endeavor for 
excellence and its commitment to reach the 
highest levels of performance in all spheres of 
service. 

It was indeed heartening to witness the 
commemoration of almost a hundred seafarers 
who completed ten years of service with the 
company during the seminar – a recurrent feat, 
observed at ESM (A brief report is on Page 
9). Such long associations also indicate the 
alignment of the core values of the company with 
the seafarers unequivocally appreciating ESM’s 
efforts in crew welfare, training and growth 

programmes. As noted by recipient of the award 
and alumni of SIMS (Lonavala), Chief Officer 
Jasmeer, “ESM has given proper training and 
guidance to come up to the level of Chief Officer. 
I have found the company to be loyal to the crew 
onboard and take proper care for their family 
ashore”.  Encouraging video and audio clips by 
Chief Officer Himesh KP and Capt Ashwini Kr. 
Sharma’s wife, thanking ESM for support, rapt 
the audience in gratitude as well.
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Letter of the Month

There’s absolutely no quietness in the way November shoved us into December, the final 
fraction of the year. Past months saw taking over of a number vessels in quick succession - 
thanks to our highly efficient teams who made the results seem so effortless and smooth. 
Congrats to all those involved, including the seafarers for successfully bringing the vessels 
under the management.

Another highlight of the month was of course the grand finale of the series of seminars on the theme 
of Safety Awareness that were conducted across India during the year. We are pleased to provide you 
a glimpse of the weeklong seminars held in Mumbai and Lonavala. 

The seminars have increasingly become a platform of exciting and close interaction as well as dialogues 
between our seafarers and the shore staff, opening a new dimension of collaborations; creating an 
understanding and appreciation  as a team to focus on reaching the goal of excellence together. We 
are witnessing the eagerness of the young talents flowing in from the nursery of SIMS who are being 
groomed and nurtured with a passion. We would be planning and preparing for continuation of the 
same through another series of such seminars and other events through the year 2019 as well and look 
forward to the participation of all once again.

The interviews of the stalwarts of the company continue in this issue of the newsletter, which we 
intend to suspend hereafter. As in the case of the sailing staff we have a large number of our shore 
staff who have tirelessly contributed long years of their life for the growth of the organisation. We are 
indeed extremely grateful to them for their continued support to the organisation and also in nurturing 
the next generation of employees. Due to paucity of space, we picked up 14 individuals this month 
leaving many more, for which we apologise. Irrespective of the space their individual story occupies 
here, each one of them are  equally important and valued by us. Each of them has an interesting life 
story that I’m certain will inspire and motivate our readers and let them know some unknown insider 
story of the organisation.

As usual we tried to pick up very pertinent issues related to the Environment and Health. The articles 
on the health- the integral relationship between the body and the mind is amply proven by various 
research. Similarly the impact of the climate on  the glaciers, the ocean and its effect on us is long  
foregone conclusion we once again highlight in the article. Do pause and reflect when you read them 
in the pages of this newsletter.

I am also confident our technical article on the maintenance of the engines will be of great interest 
– particularly to our engineers on board. Do keep us posted on your comments on any or all of these 
topics.

I sign off for November, and will be back on the eve of the new year. Happy Reading!

Wishing you all a very Merry Christmas and a Happy and Prosperous New Year to you and your dear 
ones,

Remain safe and be happy always,
Sikha Singh
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TECHNICAL NEWS

High Aluminium & Silicon: The Real Danger to Engines

One of our fleet vessels received bunkers at 

Argentina before a long voyage to India. The fuel 

oil analysis report was received  after a week of 

bunkering and it indicated Cat Fines 49 ppm and 

water 0.57%.

Though Cat Fines contents were within ISO 8217:2017 

specs of RMG 380 HFO, the water content was 

marginally more by 0.07%.

On managed vessels, if Cat Fines are 30 ppm or above 

in the bunkered fuel, ship’s engineers need to take 

precautions and follow procedure for managing the 

fuel with High Cat fines. In our system, a checklist 

(E30) has to be filled up by ship’s engineers and sent to 

technical superintendent on a daily basis.

All monitoring precautions required for high Cat Fines 

were sent to vessel, with extra precautions for draining 

of HFO service, settling tanks and to closely monitor 

correct operation FO purifiers, in order to ensure water 

is properly separated.

Vessel started to use the fuel, sending duly filled Cat 

Fines monitoring sheet on a daily basis. No abnormality 

was indicated as per Cat Fines monitoring sheet being 

sent to office.

After around 14 days of taking the bunker into usage, 

vessel reported symptoms of scavenge fire and high 

exhaust & scavenge temperatures of one unit. Main 

engine was stopped and under piston spaces were 

inspected. All piston rings were found broken in one 

unit. Vessel stopped engines and unit was overhauled 

while safely drifting. After four days another unit had to 

be overhauled having similar symptoms and condition, 

cylinder oil feed rate increased and main engine RPM 

was reduced. After three days it was the turn of yet 

another unit in succession for overhauling. 

After reaching port, a fourth unit was overhauled and 

necessary additional spares were delivered at  the 

port. At next port, after a day of sailing, all units were 

inspected and overhauled. Out of six liners, five were 

very near to the maximum allowed limit for wear, 

one was beyond limit. One liner was renewed and 5 

liners were honed. Three piston crowns had also to be 

changed. Extra five liners were supplied to vessel for 

replacement in future. Approx. cost of repair incurred 

was USD 120,000.

Fortunately, there was no off-hire, since berthing was 

delayed due to congestion in port. Otherwise it would 

have added the cost of another USD 200,000 to the 

above figure.

After overhauling the first unit, queries were raised 

by office about FO auto backwash filter and correct 

working of purifier with evidence. Vessel reported that 

the auto backwash filter counter was indicating more 

than 150 per day, and they were cleaning the backwash 

filter 2-3 times a day. 

But as per Cat Fines sheet and message all was 

indicated normal, with 12 backflush per day. In spite 

of filters getting clogged frequently, doubt on correct 

functioning of purifier was not raised by ship’s staff, 

until it was specifically queried.

Lesson in the Learning

This was not the first case of Cat Fines damage on 

vessels. In most cases losses could have been reduced, 

or even avoided if timely action was taken.  

Purifier and backwash filter were monitored closely. 

These equipment are designed to reduce Cat Fines, if 

operated at optimum efficiency.

Many P&I club investigations have also highlighted 

that to avoid/ reduce damages due to Cat Fines, a 

vigilant watchkeeping is required.

As per ISO 8217 2017 for RMG 380, max allowed Al+Si 

contents is 60 ppm. However, most of the engine makers 

specify max 15 ppm at engine inlet, which is achievable 

if purifiers are worked with optimum efficiency.

Chief Engineer should ensure that the personnel 

responsible are sufficiently trained to be able to fully 

and independently operate and maintain all the fuel 

oil handling equipment as 

appropriate. The engineers 

responsible should be familiar 

with the issues related to 

High Cat Fines fuels. A close 

& factual communication with 

office regarding real situation 

and problem being faced 

must be conducted by ship’s 

engineers.

Once Cat Fines enter the 

system it not only spirals the 

cost of spares for replacement, 

etc. but also starts a long 

series of overhauls and 

decarb of ME, purifiers, filters, 

etc. There may be seemingly 

non-ending, round the clock 

jobs due to damages caused, 

requiring attention by the ship’s staff.

This may result in further poor monitoring due to 

tiredness of crew & engineers, cascading the problems. 

Vessel then would be required to reach port somehow 

where more spares, liners, piston rings, fuel pumps, 

piston crowns, etc can be connected and likely to get 

off-hired. Hence, adding to the cost of spares will be the 

off-hire. This could escalate into a huge cost to owners 

in these hard times in addition to loss of reputation for 

ship, its staff and company.

In most cases good watchkeeping, monitoring, training 

of the junior staff tasked with collecting the data and 

recording, timely & truthful communication with office 

to deal with the situation might reduced the overall 

loss.

The loss can also be avoided or minimised if simple 

additional routines consisting of enhanced monitoring 

of the filter counter, cleaning the filters, monitoring 

the purifier condition, cleaning if required, reducing 

de-sludging intervals of purifier, draining of service/ 

settling tanks, keeping them at optimum temperature, 

not bypassing the auto filter, ensuring good condition of 

candles of auto filter, not using damaged filter candle, 

which is last line of defence for saving the engine – are 

conscientiously followed.

There is choice of either proper monitoring and 

watchkeeping and acting immediately or non-ending 

heavy jobs resulting from poor practices. Second choice 

will surely come with loss of reputation to all.
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Ocean Warmth Triggers Glaciers Melting Far Away 
Researchers have found that the melting of 

glaciers on one side of Earth can trigger the 

melting and disintegration of glaciers on the 

other side of the planet. This is attributed to 

the continuous warming of the ocean, which, if 

ignored or unaddressed may result in a massive 

loss of polar ice, dangerously unstable glaciers 

and a rapid sea level rise. 

The oceans around the world are interconnected by a 

large-scale current system which aids in re-distributing 

water around the globe at varying depths. As a result of 

the different climatic conditions at the Earth’s various 

regions, the re-distribution of warm and cold water 

masses is an important process. In a research, scientists 

from the Alfred Wegener Institute, Helmholtz Centre for 

Polar and Marine Research (AWI) and MARUM Center 

for Marine Environmental Sciences, Bremerhaven, 

Germany, found that a change in currents in a single 

ocean basin (geological depressions in the ocean) can 

trigger massive and unexpected changes in a distant 

ocean basin as far as on the other side of the planet.

 

Investigating the occurrence of the previous glacial 

period (an interval of time within an ice age marked 

by colder temperatures and glacier advances), over 

16,000 years ago, the scientists utilized a series of 

complex processes such as sediment sampling in the 

North Pacific.  They found layers of cobble-sized stones 

previously originating from distant lands. Further 

studying revealed that the stony layers were indeed 

deposited in the last glacial periods. It was also found 

that at that period, a massive inflow of freshwater from 

melting ice sheets surrounding the polar North Atlantic 

resulted in intensive glacier melting in the North Pacific 

located thousands of kilometres away. This resulted in 

major drops in measures of salt (salinity) in the North 

Atlantic. 

Setting off a chain of events at that period, warm 

freshwater entered the Pacific coastal area in the icy 

North American region resulting in the disintegration 

of ice sheets that were released into the Pacific Ocean 

as a series of floating icebergs. Today, they have found, 

warm water is transported via currents from the 

Pacific ocean to the Indian ocean flowing through the 

southern tip of Africa towards the Caribbean and finally 

into the North Atlantic. This water, produced during ice 

formation is denser than warm water therefore sinking 

into the deep ocean. As a result, warm water is re-

distributed to the North. 

ENVIRONMENTAL NEWS

The findings of this research holds much relevance for 

the future as they emphasize that climate effects on 

one side of the planet can have significant impacts 

on the other side. In relation to the modern climate 

where the oceans are warming at a rapid pace due to 

climate change, scientists are alarmed as the ongoing 

ocean warming may disintegrate Antarctic ice, resulting 

dangerously unstable glaciers and rise of sea-levels that 

will have significant impacts on mankind. The rise of 

sea-levels will not only invade coastal areas and lands 

leading to forced migration and the disappearance of 

large – land areas and countries, it will also threaten 

marine life, flora and fauna and result in heavy rains, 

strong winds and other big atmospheric phenomena 

that can pose yet another threat.  

ESM NEWS

Continued From Page 1

Top management from ESM Singapore and India 
presented the audience with various updates 
on company’s achievements, growth and 
other relevant industry topics. Ms Sikha Singh, 
(Deputy CEO), a joint founder of the company, 
reiterated the core values that the Executive 
brand is based on and the significance of the 
ESM Flag as its logo. It’s these values that must 
be the guiding force in attaining the Excellence 
we strive to achieve at all times. Mr. SP Singh 
(Managing Director) elucidated on company’s 
performance and key areas of improvement for 
all. Industry experts Mr. Raghu Ramkrishnan 
(Marine Lead Surveyor, Class ABS) took up PSC 
safety workshop, Mr. S Sampath (G.M, Class NK) 
discussed environmental management and new 
legislations, whilst Capt. Binoy Dubey (Admiralty 
Manager, Reed Smith) provided legal perspective 
on investigations. Wellness expert, Mr. Vijay 
Bhat, conducted an interesting session on coping 
with stress onboard that was much appreciated 

by the participants. 

A highly stimulating debate on the accountability 
of safety onboard examined various viewpoints at 
the Junior Officer’s seminar. However 3E Mr. Arun 
Kumar aptly concluded the discussion, as agreed 
by everyone that despite the quality training 
imparted by company, the individual must 
increase his situational awareness and upgrade 
oneself in all safety aspects. Various other in-
house experts such as Capt Arun Sundaram, Mr 
Biju Baben, Capt Jitendra Pandey, Capt Sumit 
Bhagat, Capt V Krishnan, Capt Subhendu Hati, 
Capt Vincent Fernandes, Capt Anil Arora, Capt 
Pankaj Bhatnagar, Capt Utpal Chiplunkar, Mr R. 
Srinivasan, Capt Sumit Sahni took up the other 
engaging sessions. 

The participants also shared few light moments 
with team activities that boosted morale such 
as Yoga, Cricket matches between the shore 

and sailing staff, as well as a riveting game of 
‘Kaun Banega Competent’ – a multiple choice 
safety quiz, which saw active participation at the 
Ratings seminar. The team compromising (AB) 
Shamim and (Tr. Cook) Rohit Sharma, were the 
eventual ‘competent’ winners. Whilst the shore 
team captained by Capt. Sumit Bhagat won the 
cricket match at the Senior Officer’s seminar, 
with 2E Vineet Mathew securing the ‘Best of the 
Series’ award and 2E Mithun winning the ‘Best 
Batsmen Award’. 

The seminars spread over a week from 26th 
to 30th November were held at Mumbai and 
Lonavala. An enthusiastic participation of over 
115 Ratings and 100 Officers mark the grand 
finale of a successful  year of the company’s  
performance  and various initiative towards it. 

Continued on page 5
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ESM NEWS

Continued From Page 4

Rating Group Photo

Mr. Srinivasa Haridasu receives ten 
years completion award

Mr. Prateek Saxena receives ten years 
completion award

Mr. Kamlesh Roy receives ten years 
completion award

Mr. Jasmer receives ten years comple-
tion award

Capt. Saravanan Ramalingam 
Viswanathan receives ten years 

completion award
BSN Mukesh Tandel receives ten years 

completion award

BSN Rameshbhai Tandel receives ten 
years completion award

Capt. Khemraj Umapati Pandey 
receives ten years completion award

Mr. Anoop Raj T receives ten years 
completion award 

MM Anil Kumar receives ten years 
completion award

MM Ketan Tandel (10 YEARS)receives 
ten years completion awardWinning team lifting trophy
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Get Moving to Get Happier 

Latest research conducted by the University 

of Michigan, United States of America on the 

correlation of physical activity and mental health 

found, increased positive mental health with 

higher physical activity. Regular exercising, as 

previously known, not only reduces negative 

mental health such as stress, anxiety etc but with 

this study now, a novel understanding has been 

established on the impact of exercise on our 

overall mental well-being. 

It has long since been known that physical activity aids 

in reducing depression, stress and anxiety. Exercise 

increases stress tolerance, releases feel good chemicals 

in the brain and provides us with a sense of control, 

hence, is usually prescribed to prevent, reduce or even 

cure negative mental health conditions. Common 

research surrounding the impact of exercise largely 

addressed the negative aspect of mental health in 

areas such as depression, anxiety etc. As a result, less is 

known about the impact of physical activity on positive 

mental health conditions such as happiness, peace and 

contentment. 

In a study conducted by researchers from the University 

of Michigan, USA to understand if exercise increased 

positive mental health the way it reduced negative 

mental health, fifteen of twenty-three observational 

studies showed a positive direct or indirect association 

between happiness and exercise. The remainder eight 

showed inconsistent results. The study included health 

information from a diverse age-group and profile 

including people from different countries.

It was found that physical activity and volume are 

essential to determine the relationship between 

physical activity and happiness. A small change in 

physical activity can make a radical difference in 

happiness levels. In comparison to inactive people, 

happiness ratios were at 20%, 29% and 52% 

respectively for people insufficiently active, sufficiently 

active or very active. Both youth and adults engaging 

in physical activities on a weekly basis had 1.4 times 

and 1.3 times the odds of being happy in comparison 

to inactive people. Adolescents too, were also found to 

have significantly higher happiness if they were active 

at least twice a week. Exercise, regardless of intensity, 

had notable effects on people with permanent 

conditions and illnesses. 

While research has indeed shown that exercise certainly 

does play a part in increasing positive mental health, 

it cannot be the sole attributor to happiness and an 

overall positive mental well-being. Other factors such 

MIND YOUR BODY

as background, financial conditions, environment, self-

esteem etc are key factors to consider as well. 

In today’s day and age, where an individual has to be 

constantly on the go in various aspects of their life, it is 

easy for one to become mentally exhausted or drained. 

While the importance of ensuring a good physical well-

being is constantly emphasized, a healthy mental well-

being is only now receiving attention that it ought to 

have been given previously. Hence, it is essential that 

we pay our mind as much attention as we do our body. 

Inculcating a habit of including at least ten minutes of 

daily physical activity may work wonders for both our 

mental health and physical health after all, a healthy 

mind equals to a healthy body. 

SIMS Cadets Joining the Fleet as Officer
Adding to the growing number of cadets from SIMS Lonavala who join onboard ships managed by ESM as Officers, are the following:

1. JO KAMAL SINGH DHANIK NORD TITAN
2. JO RAJAT TRIPATHI BOUGAINVILLE
3. JO ASHISH SRIVASTAVA SANTOS
4. JO KAMALDEEP SINGH MAREX NOA
5. JO GURMITTER SINGH CRIMSON MAJESTY
6. JO FRANCIS JENSTAN D SOUZA CHEM NICHOLAS
7. JE ALKESH ROY PANICKER MARLIN AMBER

8. JE SHAHNAWAZ M. PATHAN SHAH DENIZ
9. JE ARJUN SHUKLA CARTAGENA
10. JE SUNIL RAJ N D GOWDANA KOPPALU AFRAMAX RIO
11. JE VINAY KUMAR MARLIN AMETHYST
12. JE KARTHIK PERIASAMY CHEM NICHOLAS
13. JE NARESH KUMAR LAPEROUSE
14. JE ARUN RAJ CLAXTON BAY

NEW JOINERS
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Many Happy Returns to the following on their 
Birthdays during the month of Dec 2018!

CREW BIRTHDAYS

MST RAJIV CHANDRASHEKAR BIDAP 05-12 CLAXTON BAY

MST SURESH KUMAR 11-12 ARISTODIMOS

MST SATYABRATA MANDAL 30-12 UACC EAGLE

MST RAHUL JAMWAL 31-12 ARAGO

MST ROHIT SHARMA 03-12 RENAUD

CO PRASAD BHANUDAS SAVE 21-12 ARIAKE

CO IN HAE YE 25-12 LR2 POSEIDON

CO RODOLFO AREVALO AGUILAR 12-12 GEMINI PIONEER

CO GURKAMAL PREET SINGH 15-12 AFRA HAWTHORN

CO MANMIT SINGH 20-12 NORD TITAN

CO SURESH BABU MANI 26-12 FS DILIGENCE

CO PRITPAL SINGH DUGGAL 10-12 EVER GOLDEN

CO RAJESH KOLLONNUMMAL 29-12 LR2 POLARIS

CO MANJIT GAHLAWAT 10-12 ADRIATIC WAVE

CO NADIM MOHAMMED ARIF 12-12 MARLIN AZURITE

CO AMIT SAINI 14-12 UACC FALCON

CO SURAJ RAMCHANDRA JAISWAR 30-12 PLATYTERA

CO VIKASH KUMAR 14-12 PRINCESS MARY

2O ARUN KAMBIKKAKATH SASEENDRAPANICKER 11-12 UACC FALCON

2O RAVI KANT 15-12 LR2 ETERNITY

2O DHINESH BALU SOMASUNDARAM 06-12 EVER GOLDEN

2O DEV ANSHU JOSHI 08-12 SALAMINIA

2O LIBIN PULLUNNIYIL SUBRAMANYAN 02-12 LR1 CARRIER

2O AJIN VIMAL 28-12 FS SINCERITY

2O KARAN DEWAN 11-12 E PIONEER

2O GURJYOT SINGH GOLI 25-12 SPRUCE 2

3O HARI OM KUSHWAHA 20-12 NEW BREEZE

3O SANDEEP DILIPKUMAR PANDEY 04-12 ATLANTIC EAGLE

3O AMANPREET SINGH 26-12 LR2 POSEIDON

3O AKASH VERMA 18-12 CARTAGENA

3O SHAGANPREET SINGH 25-12 LUBERSAC

CE MURALIKRISHNA BHUTHAPURI 23-12 YAMABUKI

CE AMITAVA CHOWDHURY 31-12 SPRUCE 2

CE SUDIP KUMAR GHOSH 12-12 UACC FALCON

CE ROMILO ESMERALDA SAMORO 27-12 NEW HORIZON

CE ARIEL PALAD VILLONES 31-12 CRIMSON PRINCESS

CE PRATIK MAZUMDER 17-12 UACC SHAMS

CE SANJEEV KUMAR RAMAMURTHY 27-12 MARLIN AVENTURINE

CE MRITYUNJOY KUMAR SINGH 14-12 UACC EAGLE

NAME BIRTHDAY VESSEL NAME BIRTHDAY VESSEL

CE ANIL KUMAR 11-12 ARIANE MAKARA

CE RAVINDER PAL SINGH 08-12 GOLDEN AVENUE

CE PRIYANK MADAN 14-12 ASTRID

CE HIMESH KIZHAKKEPURA PRABHAKARAN 15-12 PALANCA CADIZ

CE PRAVEENKUMAR RAJENDIRAN 21-12 CHEM HELEN

2E RENATO TUMAMAK SABAREZ 08-12 NEW GRACE

2E OLEG KRASNYCH 24-12 EXECUTIVE TIDE

2E SOMESH KUMAR 31-12 ASTRID

2E KARTHIK VENKATACHALAM 10-12 UACC RAS TANURA

2E MAYANK KHARE 04-12 FS DILIGENCE

2E SIDDHARTH KAMALALAYAM RAMESH 05-12 MARLIN AMBER

2E DEVAYAN GHOSH 30-12 AFRAMAX RIO

2E SHISHIR MISHRA 07-12 NEW BREEZE

2E ASHUTOSH KUMAR 17-12 ALJALAA

2E HARISH KUMAR GURUSAMY 21-12 MAREX EXPRESS

3E EDISON BALBANIDA BABAC 15-12 ROYAL SAMURAI

3E SAURABH BHARDWAJ 20-12 LR1 AMBASSADOR

3E MUSTAFA JUZER SABUWALA 26-12 MARLIN AMBER

3E DEBJEET BARMAN 09-12 AZERI GAS

3E VRUSHANK MADHUKAR CHOUDHARI 05-12 MAEA

3E PARVESH KUMAR 16-12 ALHANI

3E ARUN ASSIWAL 18-12 ASTRID

3E ABHINEET DEVANAND VASHISTHA 31-12 CHEM HELEN

3E SUDHIR SAHEBRAO KADAM 12-12 ZARIFA ALIYEVA

3E AMANPREET SINGH GILL 22-12 ERIA COLOSSUS

3E PRASADH PANDURANGA PAI 26-12 GUNESHLI

3E YADHU KRISHNAN 23-12 NORD TITAN

4E BRIAN ELAURIA LOZADA 02-12 GEMINI PIONEER

4E MALKEET SINGH 02-12 ALJALAA

4E PRAVEEN KUMAR 22-12 YAMABUKI

4E VISHRANTH KARKERA 24-12 ALPINE MYSTERY

4E KAVI VIJAY 30-12 FS ENDEAVOR

4E DHANRAJ SHRAVAN GOKAL 05-12 ATLANTIC LEO
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SUDOKU OBJECTIVE

The objective of the game is to fill all the blank 
squares in a game with the correct numbers. There 
are three very simple constraints to follow. In a 9 by 
9 square Sudoku game:

• Every row of 9 numbers must include all digits 1 
through 9 in any order 

•  
Every column of 9 numbers must include all 
digits 1 through 9 in any order

•  
Every 3 by 3 subsection of the 9 by 9 square 
must include all digits 1 through 9

** All answers will be provided next issue.

CROSSWORD PUZZLE

PUZZLES



For Course Bookings, Please Contact:

SIMS Mumbai
5th Floor, Sai Commercial Building, BKS Devshi Marg, 

Govandi Station Road, Govandi East Mumbai, PIN- 400088 India
Tel: (91)22 67031571/67993545   Fax: 67993546   Mobile: 9819811366

Email for Offshore Courses: dp@samundra.com  
Email for all other courses: training.sims@samundra.com

https://goo.gl/maps/AbqJKfk2Mty

SIMS Lonavala
Village Takwe Khurd

Mumbai-Pune Highway 
(NH4), Lonavala, Dist. Pune, 

Maharashtra - 410405

SIMS Chandigarh
CVU-1 Central Plaza, 

Sector 105, Mohali Hills, 
Banur Landran Road

Greater Mohali

SIMS Kochi
ESM Complex, Near Gold Souk,

St. Rita’s Road, Ponnuruni,
Vytiila PO, Kochi 682019

SIMS MUMBAI - OFFSHORE COURSES

COURSE DURATION DATES

Basic H2S (OPITO Approved) ½ day On Request

DP Basic (N.I Approved) 5 days 05 Nov, 19 Nov, 03 Dec, 17 Dec, 02 Jan, 21 Jan

DP Advanced (N.I Approved) 5 days 12 Nov, 26 Nov, 10 Dec, 24 Dec, 08 Jan, 29 Jan

DP Maintenance 5 days Every Monday

SIMS - VALUE ADDED COURSES

COURSE DURATION DATES COURSE LOCATION

FRAMO Cargo Pumping System (FRAMO) 3 days 01 Oct Mumbai 

ME Engine 2 days On Request Mumbai

Turkish Straits Dardanelles & Bosphorus (TSDB) 2 days On Request Mumbai

Ice Navigation 2 days On Request Mumbai

Large Vessel Manoeuvring (LVM) 2 days On Request Mumbai

Advance Safety Training on Chemical Tankers - Type 2 (ASCT - Type 2) 3 days On Request Mumbai 

Marine Electrical Pratice (MEP) 5 days 26 Nov, 17 Dec, 28 Jan Mumbai

Chartworld ECDIS 2 days On Request Mumbai / Chandigarh / Kochi / Kolkata

JRC – ECDIS (JAN-7201/9201
JAN-701/901M/701B/901B/2000) 2 days 2 days On Request Mumbai / Chandigarh / Kochi / Kolkata

TRANSAS ECDIS (NAVI SAILOR 4000) 2 days On Request Mumbai / Chandigarh / Kochi / Kolkata

ECDIS SIMPLIFIED 1 day On Request Mumbai / Chandigarh / Kochi / Kolkata

Port State Control & Oil Major Inspections (PSCOM) 2 days On Request Mumbai / Chandigarh / Kochi / Kolkata

Risk Assessment 1 day On Request Mumbai / Chandigarh / Kochi / Kolkata

Incident Investigation 1 day On Request Mumbai / Chandigarh / Kochi / Kolkata

Maritime Resource Management
(MRM) (All Academy, Swedish Transport Agency Approved) 4 days On Request Mumbai / Chandigarh / Kochi / Kolkata

Furuno ECDIS 2 days On Request Mumbai / Chandigarh / Kochi / Kolkata

Advt_42

• State-of-the-art training facilities                                                                       
• Central booking for all courses 

from Mumbai       
• Mumbai campus located at 

Govandi, barely 20 mins from 
Seamen’s Club

• Reasonably priced 
accommodation available close to 
Mumbai campus 

• Transportation and hostel facilities 
at Lonavala                                                    

• Online booking facilities on  
www.samundra.com

SIMS Advantage • SIMS introduces “HELM OL and ML training”
• SIMS offers Navigational Training on full mission bridge simulator 

for Dover, Messina, Gibraltar, Singapore and Turkish Straits. 
• We conduct 2 day DG Approved FFLB Course.
• We also conduct FURUNO ECDIS Course at SIMS Kolkata

SAMUNDRA INSTITUTE OF MARITIME STUDIES (SIMS)
Graded A1 outstanding (Amongst top Maritime Institutes in India), obtained in the inspection conducted by the Government-

recognised independent body ClassNK, Japan (Nippon Kaiji Kyokai) – largest classification society in the world

COURSE SCHEDULE – NOVEMBER 2018 TO JANUARY 2019 
SIMS MUMBAI - DG APPROVED COURSES

COURSE DURATION DATES

Basic Training for Oil and Chemical Tanker 
Cargo Operation (BTOCT) 6 days On Request

Specialized Training for Oil Tanker Course 
(TASCO) 12 days 05 Nov, 03 Dec

Specialized Training on Chemical Tanker 
Operation (CHEMCO) 12 days 19 Nov, 17 Dec

Specialized Training on Gas Tanker 
Operation (GASCO) 11 days 26 Nov, 31 Dec

Ship Manoeuvring Simulator (SMS) 5 days 26 Nov, 24 Dec, 28 Jan

SIMS LONAVALA STATUTORY - DG APPROVED COURSES

COURSE DURATION DATES

Electronic Chart Display and Information 
System (ECDIS) 5 days 12 Nov, 10 Dec, 

07 Jan

Engine Room Simulator - ML 5 days 19 Nov, 03 Dec, 
21 Jan

Engine Room Simulator - OL 3 days 26 Nov, 17 Dec, 
28 Jan

Free Fall Lifeboat (FFLB) 2 days 05 Nov, 04 Dec, 
03 Jan

SIMS Kolkata
Godrej Genisis, Unit No #503, 
5th Floor, Plot #11, Block E.P 

& G.P,  Salt lake, Sector V, 
Kolkata 700091

https://goo.gl/maps/4J9YT2BE1NT2 https://goo.gl/maps/4nUiq1CrSuN2 https://goo.gl/maps/RvwukP914RS2
https://goo.gl/maps/YyTjJaHbKw32
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PUZZLES ANSWERS FOR ISSUE 163

No. Rank   Name
1 Master   Capt. Saravanan Ramalingam.V 
2 Master   Capt. Khemraj Umapati Pandey 
3 Chief Engineer   Mr. Srinivasa Haridasu 
4 Chief Officer  Mr. Jasmer 
5.  Chief Officer   Kamlesh Roy 
6.  Chief Officer   Mr. Prateek Saxena 
7. Second Engineer  Mr. Anoop Raj 
8. Motorman  Mr. Anil Kumar
9. Motorman  Mr. Ketankumar Chhanabhai Tandel
10. Bosun   Mr. Rameshbhai Bhagwanbhai Tandel
11. Bosun   Mr. Mukeshbhai Devjibhai Tan-
del 

Record Number Of Officers And Ratings Felicitated 
For Long Service With ESM  

About a hundred seafarers including both officers and ratings were felicitated with the long service awards in the recently 
concluded seminars held from 26th to 30th November at ESM Mumbai and SIMS Lonavala. 

In recognition of those in Ten years or more of continuous service, a total of 97 officers were felicitated with special mementos and 
certificates. 

Recipients like Rameshbhai Tandel, Bosun reflected, “It has been a wonderful ten years. I appreciate many things but mainly the respect and 
dignity offered by ESM to its employees and the company’s safety-first culture.” Echoing similar sentiments, Chief Officer, Kamlesh Roy, a 
SIMS alumni agreed, “I’m very thankful for the continuous support received here. The company’s upholding of its core values as well as its 
emphasis on safety no matter the situation is truly worth commending. I’m very proud to be a part of ESM.” 
  
Our heartiest congratulations to all seafarers. We wish them many more years of success and continued service with ESM. 



Dec 2018 11

ESM NEWS

“Unity is strength… where there is teamwork and collaboration, wonderful things can be achieved.” –Mattie Stepanek

Our December edition of the Executive News Bulletin wraps up the ESM Stalwart feature stories for the year. It has indeed been an inspirational and 
gratifying experience to converse and report each and every journey of our many stalwarts.

For this final edition of the feature, we had the opportunity to chat with Captain Sumit Sahni, from ESM Mumbai and many email exchanges with 
other stalwarts for their stories. 

We are grateful to K. Raja Mohan, Archana K., Kishan Pednekar, Jamie Wu, Jestin K Jose, Vaishali Devare, Ramesh Kamath, Devendra Pal Singh, 
Prasanna Reddy, Puneet Kumar Chauhan, Christina Erickinson, Shamsiah Abdul Rashid and finally, Peter Chan for their many contributions and we 

wish them many more years of success with ESM! 

Salute the Stalwart of ESM’s Quiet Success Story 

 
Having joined in a promotion rank as Chief 
Engineer in ESM managed vessel in the 
year 2005, Mr. Raja Mohan, progressed 
with a shore job at ESM Singapore. Over 10 
years now in the company, he describes it 
as a continuous learning process and gives 
meaning to the magic word “push” in 
achieving goals.

Taking on assignments as a Technical 
Superintendent, Mr. Raja Mohan was entrusted 
with vessel deliveries and takeovers, early on in 
his career at the shore office. Reminiscing all the 
support he received as a CE and as a Technical 
Superintendent, he thanked Mr. Syed (retired), 
Mr. Saxena (Assistant Managing Director) and 
Mr. Chawla (ESS, Houston). With equal gusto he 
now extends all support to his colleagues, whilst 
advising, “Joining the office after sailing tenure, 
is a new start of life/career from scratch. There 

should not be any hesitation to know things, new 
ideas discussed in the office or any information 
available from EPSS, phoenix should be clarified 
and understood from seniors.”

“PUSH is the magical word”, he said. Being ready 
to get pushed and pushing others in achieving 
results with ample opportunities to learn from 
one’s mistakes has led to the company’s and his 
own success, he observed.

Taking ownership of one’s responsibilities as 
shore support, he concluded, “performance of 
the vessels are paramount, but performance 
of Superintendent is more important to ensure 
vessel performance”.

We thank you for all your contributions and 
guiding words for the upcoming talent pool of 
ESM!

Mr. K. Raja Mohan - Senior Technical Superintendent, ESM Singapore

 
Archana joined ESM Mumbai as a shy and 
introverted person almost a decade back in 
the Accounting team. Armed with experience 
and confidence now, she believes her time 
in the company led her to develop a strong 
personality, ready to face challenges ahead.

Archana always witnessed returns of her hard 
work and duties in the form of recognition as well 
as dignity and respect accorded to all employees.  
A strong working relationship with her colleagues 
and team leaders kept Archana motivated to put 
in her best. She thanked Mr. Gopalakrishnan, Ms 
Reshma and Mr. Kaivan for the opportunities and 
support throughout her journey.

The company always looks to grow and improve 
its strengths and assets internally, she observed. 
The company invests its efforts in developing 
technology in-house (Phoenix) or the maritime 
training institute or even developing its 
talent pool for management amongst its own 
employees.

“The company believes in the strength of each 
individual in the team to accomplish more 
together”, she concluded.

Thank you Archana for all your efforts, wishing 
you much more successful years ahead with the 
company!

Ms. Archana K. - Assistant Manager – Accounts ESM Mumbai
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From joining a bulk carrier, Vessel Maersk 
Senang in 2002 to taking command of 
vessels in 2006 and finally hanging his 
seaboots for an onshore opportunity in 2007 
as a Fleet Personnel Superintendent for 
Manning in ESM Delhi, Captain Sumit Sahni 
has indeed witnessed an exciting, fulfilling 
journey in ESM. Nearly two decades later, 
he is presently based in ESM Mumbai as 
Assistant Director. 

“It was a tough call to settle ashore and that 
too, in Manning.” However, the desire to remain 
at home-base won. Indulging in a myriad of 
recollections, Captain Sahni is all praises as he 
summarizes his umpteen years as “a wonderful, 
superb and outstanding experience.”

While the company experienced a growth spurt 
in 2007, adding more vessels, mainly, chemical 
tankers, to its fleet, as a Manning superintendent 
he experienced his first challenge - an acute 
shortage of quality seafarers for such vessels. 
With his knowledge and expertise on bulk 
carriers, Captain Sahni nevertheless made best, 
falling into his role of building both a network 
and rapport with seafarers. 

Years have flown by since he started and with 
ESM’s expertise in chemical tanker management, 
he is very much familiar with the strict 
requirements and precision that comes with, 
as he quips, “I might even be able to sail on a 
chemical vessel.” However, he immediately adds 
earnestly how important it was for him to not 
disappoint. Thereafter, a promotion to the ESM 
Mumbai’s office as Assistant Director in 2016 
led him to moving his family inter-state. His 
family, consisting of his parents, wife and two 
young children have since settled in well, he 
reveals, fondly sharing that his children consider 
themselves ‘Mumbaikars’ now. 

Relocating to Mumbai has not only benefitted his 
career, Captain Sahni has also found that he is 
able to spend more quality family time. It is truly 
the support of many of his esteemed colleagues 
such as, Mr. SM Iyer, Mr. Lancy D’Souza, Captain 
Anil Arora who have stood beside him over the 
years, he says humbly. “From seeking quality 
seafarers to meeting owner’s requirements, to 
takeovers of chemical vessels, we all managed 
and did well. Thank you to everyone for that.” 

Having shared a long working relationship with 
Captain Sahni, Mr. Lancy D’Souza, General 
Manager HR & Crew, ESM Singapore recalls, “I 
first met Sumit in 2005 when he joined a ship, 
Loch Maree. A thorough professional and reliable 
colleague, who can be counted in for any support 
to overcome challenges.” He notes, “He was 
considered as a fine officer during his sailing days 
and a good leader ashore. I am very pleased with 
his progression with our Organisation and wish 
him all the success.” 

Speaking of his motivation to carry on in a long-
faring career, Captain Sahni extends most of the 
credit like a true family man, saying, “No matter 
the pressure, or case, every evening, I see my 
family, my kids and any pressure that I have, is 
automatically lifted.” At the same time, the years 
of building a rapport system with seafarers is a 
present source of motivation for him. 

In advice to his team, Captain Sahni constantly 
reminds his team that Manning indeed requires 
persistent effort. “I tell them to do their job 
without expectations, the way they would if it 
were for themselves.” However, a genuine phone 
call of thanks from any seafarer is enough to lift 
all their spirits. Over the years, he adds, many 
have experienced and believe that ESM indeed 
treats its employees as family, which has become 
a driving force for them to remain. At various 
stages, management has always supported 
their employees, he notes, with hard work and 
sincerity rarely going unrecognized. 

Observing ESM’s gradual growth, Captain Sahni 
says, while there was indeed comparisons to 
other shipping companies, “Now, seafarers know 
that ESM takes care of its employees with timely 
payments and relief and this care extends to 
their family members in their absence as well, for 
both onboard and onshore staff.” Establishing a 
rapport by touching the hearts of the seafarers, 
he truly believes, is one of the company’s biggest 
achievements. 

Imparting advice for ESM’s next generation, 
Captain Sahni says, “The new generation needs 
to be committed, accountable and responsible 
regardless of what you do. If something goes 
wrong, take accountability, learn from your 
mistakes and that of others. There are no secrets 

to success, only hard work.” This, he emphasizes, 
is applicable to everyone. 

Concluding his interview, Captain Sahni says, 
“I can safely say that this will be my last job 
before retirement. I am thankful to many for 
their support and belief in my journey and I look 
forward to many successful stories and growth 
for ESM.” 

ESM NEWS

Salute the Stalwart of ESM’s Quiet Success Story 

“ESM is the mark 
against which all other 
companies are measured. 
The company takes 
pride in building lasting 
relationships with people 
and giving them a fruitful 
journey.” 

Captain Sumit Sahni - Assistant Director, ESM Mumbai
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Salute the Stalwart of ESM’s Quiet Success Story 

 
Jamie has progressed a long way in ESM, 
from her first role in the company as a 
Receptionist in 2006 to her current role in 
the Admin team of the Technical department. 
Her motivation comes from her passion to 
make a difference, a quality that is valued as 
well developed in ESM, she shares.

“It is a very interesting company to work with 
different level of staffs and different culture 
around the company”, said Jamie. A fond memory 
from her over 12 years of journey in ESM is her 
first onboard experience as she accompanied her 
Fleet Manager for a visit. Climbing a pilot ladder 

and the gangway was scary but experiencing the 
onboard life and meeting the crew was highly 
gratifying, she reflected. 

Jamie continues to grow with the company and 
observes the successes to be a result of a good 
management plan. “The people are great, their 
positive attitude is a reflection of the company 
taking care of their employee” she said, signing 
off. 

Thank you Jamie for your kind words and 
contributions!

Ms. Jamie Wu - Sr. Admin Executive, Technical, ESM Singapore

 
Hailing from a small town in Karnataka, 
Kishan, took up the opportunity to join the 
accounts team in Mumbai ten years back. 
Home sick and doubting his decision of the 
move to the big city, Kishan says he found 
solace and support in his team at ESM and 
has never looked back since.

“My motivation behind the long journey is the 
good friendly environment in the organization”, 
he said, thanking his mentors and management, 
Mr. Siju George, Mr. Gopal, Ms Reshma, Mr. 
Kaivan.

Kishan also recognizes the company’s efforts in 

developing its assets – be it human resource or 
technology. Initiatives such as a health and safety 
for shore as well as sailing staff demonstrates the 
company’s efforts in taking care of its employees, 
he said, whilst increasing efficiencies through the 
in house software, Phoenix, added to the overall 
growth of the company. 

We thank Kishan for his determination and 
contribution to the company, to many more 
years!

Mr. Kishan Pednekar - Assistant Manager – Accounts, ESM Mumbai

 
Ramesh joined ESM Cochin in the year 2007 
as a novice in the industry. Working for 
more than a decade now, he has had many 
opportunities to learn and grow within the 
company that has developed him into a 
confident professional. 

Ramesh mentions the support and assistance by 
his manager, Mr. Raju Mathews, in his initial days 
that allowed him to gradually learn on the job. 
An important lesson learnt in his experience is 

the timely delivery of assigned jobs that makes 
a person more confident, he said. He thanked 
his managers and colleagues, Capt Rajmohan. 
Mr MC Haridas, Capt Rajeev UK ant the team for 
their endless support towards him.
Thank you Ramesh for your contributions and 
wishing you continued success!

Mr. Ramesh Kamath - Personnel Officer, ESM Cochin
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Salute the Stalwart of ESM’s Quiet Success Story 

 
Twelve years and counting, Jestin immensely 
cherishes his time in ESM. Embarking his 
career as a Management Trainee post his 
MBA, Jestin initially joined ESM Chandigarh 
and subsequently moved to the Mumbai and 
now, Cochin office. Having entrusted with 
various roles over the years, Jestin mentions 
the support of his colleagues and the 
fulfillment of his job in assisting seafarers as 
the key motivators in his long journey with 
the company.

“Challenges were there all these years and in all 
the roles entrusted to me. But it was the guidance 
of all my seniors and their trust in me, which 
kept me climbing the stairs up”, shares Jestin. 
By being honest on the job role and not looking 
for shortcuts in his given responsibilities, Jestin 
admits, has led him to be a more responsible 
and independent person.  He thanked Mr. Teeka 
(CEO, Executive Group) and Mrs. Sikha Singh 

(Deputy CEO, Executive Group) for the trust 
and opportunity to work on major projects 
such as the Balance Sore Card formulation and 
implementation.  

Jestin indeed takes pride in his various roles and 
experiences in the company and is assured of 
ESM’s support. “I can say without any doubt that 
ESM stood with me all this time during the good 
and the bad times of my life and such a support is 
something which every employee looks forward 
to.”

Thank you Jestin for your unwavering dedication 
and hard work. To many more years!

Mr. Jestin K Jose – Manager, Fleet Personnel, ESM Cochin

 
Officially joining ESM Mumbai in the year 
2005, Ms Devare’s association with the 
company is almost two decades old. Upon 
the untimely death of her (late) husband Capt 
Harish S. Devare – the first General Manager 
at ESM Mumbai during its inception, Ms 
Devare was presented with the opportunity 
of working at ESM, overseeing property 
management and administration, which she 
took up very diligently. She has since been a 
highly dedicated worker in spite of having 
to raise her son who was a toddler at the 
time.  

A witness to the growth of the Executive brand, 
Ms Devare observed the significance of an 
efficient administration for smooth operations 
early on. With no previous experience, Ms Devare 
reveals it was indeed challenging to manage 
property and other administrative issues for 
overall development. However she thanked 

the support and encouragement received by 
Capt Yunus, Mr. SM Iyer and Ms. Sikha Singh in 
building her confidence to deliver quality and 
professional job.

She notes management’s focus on property 
management, “I truly believe that this speaks 
loud of the Company, observing their efforts in 
infrastructure, a hurdle free administration and 
facilities, which go a long way in making staff 
comfortable in the working process”, she said.
Over the years Ms Devare has successfully 
contributed in managing the company’s many 
estate management projects. 

We thank Ms. Vaishali Devare for her work and 
wish her many more years of success. 

Ms. Vaishali Devare – Manager, Administration, ESM Mumbai
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Salute the Stalwart of ESM’s Quiet Success Story 

A shy and introverted Prasanna joined 
ESM in the Purchase department as a fresh 
graduate more than a decade back. With 
the guidance of her mentor, Mr. Nair, her 
curiosity to learn and the ideal working 
environment, she flourished as a strong 
working professional. 

Initial challenges such as remote operations 
with the Technical teams based in Singapore 
as well as procurement for challenging vessels 
kept Prasanna on her toes, whilst gaining more 
experience and knowledge, she admitted. “I 

Commencing his journey in ESM Delhi 
as an Accounts Executive in 2007; when 
the company was in the midst of further 
expansion, Puneet recalls the excellent 
support he received from his mentors, 
Capt. Sumit Sahni (Assistant Director, ESM 
Mumbai, and Ms Anu Gupta (Sr. Manager- 
Fleet Personnel, ESM Delhi). It has since 
been eleven wonderful years of growth and 
progress that continues to keep him on his 
toes with different job profiles, exposure 
and opportunities. 

Expressing thankfulness for his career growth, 
Puneet said, “Working with ESM, I realized the 
importance of job satisfaction and professional 
growth.” Crediting the management, he further 
added, “Our sharp skilled and experienced top 
management always appreciates and rewards 

could work all these years in ESM, only because 
of the excellent working atmosphere with my 
colleagues and good guidance”, she said.

Prasanna believes that ESM’s sincerity in 
resolving issues and values such as honesty goes 
a long way in adding to the growth of its brand.
Thank you Prasanna for your contributions and 
we hope you continue to progress with brand 
Executive! 

hard work, efforts not just as monetary terms but 
as a sense of respect and job satisfaction with 
new responsibilities, opportunities and options 
to succeed.”

Puneet commends the company’s fast-paced 
growth and sheer dedication to its core values 
of stakeholder betterment. “In a short span of 
time, ESM has become a known brand in the 
vast shipping industry. That is by following its 
core values that encompasses the continuous 
betterment of all its stakeholders.”

“The best part of ESM is that it engages with the 
people connected to the company and reviews 
and evaluates its success through the metrics 
of commitment to the world and satisfaction of 
customers.” 

Ms. Prasanna Reddy - Assistant Manager Purchase, ESM Mumbai

Mr. Puneet Kumar Chauhan - Associate Manager, ESM Delhi

 
With a decade and a half in the company, 
Devendra has witnessed the company’s 
growth from 12 managed ships to over 
hundred. Working towards assisting the 
company in travel cost management and 
agency appointment for crew, Devendra 
evolved as a professional through the 
exposure.

“There were days of hardships and devotion 
as company started growing rapidly and 
simultaneously more responsibilities were 
given”, he reminisced. However he admits those 

responsibilities acted as a platform for further 
development. 

“ESM is the company where your talent and 
knowledge will be acknowledged and accordingly 
you will be rewarded”, he signed off.

Thank you Devendra for all your hard work and 
contributions!

Mr. Devendra Pal Singh – Manager Travel, ESM Mumbai

Thank you Puneet for your hard work and 
invaluable contributions to ESM. To many more 
years of growth together!

Thank you Prasanna for your contributions and 
we hope you continue to progress with brand 
Executive! 
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Salute the Stalwart of ESM’s Quiet Success Story 

 
Her first job after graduation, Christina is 
one of the many success stories at ESM. 
Reminiscing on a journey of eleven years, 
filled with challenges and opportunities, 
Christina said “I am glad that I was given 
the opportunity by Mr. Siju to work here and 
I’ve never regretted once.”

From her initial days, she notes, ESM has indeed 
come a long way in its transition from paper-
based recording to the development of its 
own sophisticated maritime software system, 
Phoenix. “We all started out doing manual work. 
With Phoenix, we have come a long way in 
improving overall accuracy and efficiency.” She 
reflects gratefully. 

Christina credits her love for the world of 

numbers and her ability to tackle tasks head on, 
to her team of warm and supportive mentors and 
colleagues. “Accounts department is family and 
I look forward to working and seeing this family 
daily.” 

Concluding, she says, “ESM has taught me to 
identify my own strengths and weaknesses…
Growth begins when we are able to accept our 
own weakness!”

Thank you Christina for your wise words of 
wisdom and your many contributions to ESM 
over the years. We look forward to more years 
ahead with you! 

Ms. Christina Erickinson - Accounts Assistant Manager, ESM Singapore

 
Kickstarting her career at the age of twenty, 
Shamsiah has seen a decade’s worth of 
progress in both the company and herself. 
“At that time, I was one of the youngest 
people there and even though I lacked 
experience, ESM did not shut their doors 
on me.” She recalled her early days in the 
company. A strong believer in improvement, 
she finds immense pleasure in working 
within a company that shares similar values 
and sentiments. 

Lauding ESM’s initiative to develop its own 
sophisticated technology in the form of the in-
house ship management software, Phoenix, 
Shamsiah observes an increase in convenience 
“ESM stays ahead in technological advancements. 
With the development of Phoenix, we have 
shortened various workflow processes.” She said. 
A notable mention, she adds, is the value of 
openness in communication carried by company 
leaders Mr. Balaji Singh Teeka (CEO, Executive 

Group) and Ms. Sikha Singh (Deputy CEO, 
Executive Group) who are willing to lend a 
listening ear when time gets tough both at work 
and in life. 

“Thank you for seeing my potential and giving 
me the independence and responsibility to 
showcase and prove what I am capable of”, 
Shamsiah said referring her mentors, Mr Eddy 
Chan Chai Chang (Assistant Manager, Accounts), 
Mrs. Maria Margareta (Ex- colleague) and Mr. 
Siju George (Chief Financial Officer). 

“Ten years in ESM has made it home as co-
workers have turned into family.” 

 Thank you Shamsiah for your many contributions 
to ESM’s growth. Here’s to celebrating more 
success with ESM.

Ms. Shamsiah Abdul Rashid - Senior Executive Accounts, ESM Singapore
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Salute the Stalwart of ESM’s Quiet Success Story 

Completing a decade in ESM, Peter Chan 
started out as a Web Programmer.  A 
team player and witness to the company’s 
progress, he has contributed to the Executive 
growth story by aiding in the development 
of the group’s digital presence through the 
creation of its various websites. He has 
also built a fully functional online system 
utilized by employees on a daily basis, ESM’s 
Intranet.

“There are plenty of opportunities for learning 
and personal growth at ESM. With the guidance 
of many good leaders, along the way, I have learnt 
and accomplished more than I ever expected to.” 
Peter said crediting the company’s warm culture, 
appreciation and recognition of hard work and 
professionalism at tasks as the sources of his 
motivation to continue up the ESM career ladder.
 

Reminiscing his ten year journey, Peter recalls 
receiving management support when he wanted 
to continue his studies. “It was a challenge to 
find a balance between working full-time and 
studying part-time. I’m very fortunate to have a 
supportive management.” He said, echoing the 
company’s sentiment on training and continuous 
learning. The company has also seen his personal 
transition from a bachelor to a proud father of 
two young boys. 

Peter would like to thank Mr Lancy D’Souza 
(General Manager) and Madam Sikha for their 
guidance and support throughout. 

Thank you Peter for your positive demeanor and 
your many contributions. We look forward to 
many more years with you. 

Mr. Peter Chan - Assistant Manager, Web Design & Programming, ESM Singapore

ESM NEW TAKEOVER & DELIVERY

New Addition to ESM Fleet in November
Congratulations to Captain Arup Chatterjee, CE Venkatesha Bhuvanahally Shetty, CO Suresh Singh, 2E George Solomon Nesan and the entire 
crew for successful takeover of Vessel MT Agrios on 26th November 2018 at Yeosu, South Korea. 
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