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Nurturing Relationships and Developing Leadership: 
ESM Concludes Seminars for Officers And Crew for The Year 2017

Never Be Complacent To 
Earth Fault Alarm

The final segment of the ‘Leadership for 
Safety engagement’ themed seminar 
series for the year 2017 came to an end in 
November at Mumbai and Lonavala with 
three intensive seminar sessions focused 
on Senior, Junior Officers and Ratings  from 
across the  fleet. Apart from the hugely 
interactive seminar topics, the seminar as 
a whole highlighted the close relationship 
and bond of the sailing staff with that of the 
shore staff. A record number of about a 100 
seafarers – both officers and ratings of all 
ranks were felicitated for their ten years of 
continuous service with ESM. 

The seminar, as in the past brought in various 
Subject matter experts from the industry  who 

addressed various discussion points from 
knowledge based and workplace practices, to 
soft skill development as well as health and 
wellness. 

It was indeed very heartening to witness the 
commemoration of ninety seven seafarers who 
completed ten years of sea service at ESM this 

Fire alarm sounded during night hours while 
vessel was underway at sea. The fire control 
panel showed that the alarm had been 
activated from accommodation B-deck. The 
source of the fire was identified to be in the 
spare cabin. The first attempt to extinguish 
the fire with portable extinguishers were 
not successful. 

Emergency teams were activated to fight the 
fire whist the boundary cooling from outside 
the cabin bulkhead was activated. The fire was 
extinguished. Thick smoke was still present. For 
the following 30 minutes, the boundary cooling 
was continued while having the bulkhead 
temperatures being regularly monitored.

It was found that the 
ceiling tube light in 
the cabin along with 
other fittings had been 
severely burnt. Upon 
further inspection, 
molten plastic from the 
ceiling light had ignited 
the chair and other 
objects underneath the 
ceiling light.

Later on detailed investigation it was found 
that the engine room alarm log had recorded 
a low insulation alarm (indicating light fixture 
deficiency) which was overlooked.

** Note : This monthly safety moment is collected from various sources for educational purpose and is not necessary an 
actual incident from the ESM fleet.

Continue on Page 3
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SAFETY MOMENT OF THE MONTH

year. The commitment and the relationship that 
the seafarers share with the company as well 
as the shore staff has been highlighted in a 
subsequent interview of this issue of ENB ( Page 
11 ). Family members of seafarers - Chief Officer 
Ravi Nagar and Second Engineer Sumit Sama - 
volunteered to share their personal experiences 
with the ESM team, through audio and video 
messages for the event. Their encouraging and 
emotional words on how ESM staff helped the 
family in times of need, moved and reassured 
everyone of ESM’S commitment to crew welfare. 

Lesson Learned

Earth fault alarms should be 
traced and rectified/ isolated as 
soon as they occur.

Felicitation of senior officers having completed 10 years of 
service with ESM
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Letter of the Month
As we near the finish line of the year 2017 there is a deep sense of satisfaction that we had 
kept our boat steady and steered clear of very adverse circumstances and weathered the 
storm. The world economy and the industry made many shattered and retreat. However, we 
not only stood ground but put all our resources to reinforce and reinvent ourselves through 
various big and small steps to keep ourselves prepared for the new year-round the corner.

As we see the new shoots of economy sprouts in certain sectors in the industry, we are happy to state 
that ESM is well poised to take up the new responsibilities and new circumstances with higher vigour 
and appreciation. As our work force is getting more mature, a steady stream of well-trained young 
seafarers from SIMS are filling in a number of management positions injecting a new thinking from the 
millennial generation. Indeed, a combination not many competitors can replicate!

It gives us immense joy to continue publishing the interviews of the seafarers who have been part of 
the growth of the company for over a decade now. Their stories represent the story of ESM, its culture, 
values and encouragement to the new generation in our fleet.

Another highlight of the month of November is the series of seminars for both Senior and Junior Officers 
along with the Ratings. Over the years these seminars have become a platform for not just knowledge 
gathering but an open forum for interaction at a personal level. We appreciate the Senior Officers who 
point out their expectations and disappointments at the Junior where the latter can clarify their point 
of view candidly. 

We are what we eat. In our campaign for health and wellness launched across the organization, we 
have gone a step further by bringing in a professional nutritionist to guide and suggest the appropriate 
menu on board all our ships. Her article in this newsletter points out the small changes that we can 
undertake in our diet to make a whole lot of difference to our health. We would soon be sending 
suggested menus by her and do hope to receive positive response both from the crew and the chief 
cooks to make this effort of keeping all on board heathy, a success. For any clarification or comment 
please contact us anytime.

Our regular features including articles on technical and environmental issues are included in the 
newsletter. We do hope topics like guidance on the Dry docking of ships will be of interest to all on 
board. Due to lack of space in the current Issue, the second part of the same topic will be featured in 
the next month Issue.

Finally, here’s wishing you a very Merry Christmas and New Year to all our readers from the editorial 
team of Executive News Bulletin.

Till we meet again next month, next year, be safe and be happy wherever you are,

Sikha Singh

Editorial Team
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Sikha Singh

Editorial Assistant
Sara Cherian
Louisa Lim

Editorial Advisor
Capt. Arun Sundaram

Design 
Nurul Aini Mohd Ikhsan

Layout & IT Support
Peter Chan

To contribute or be featured in the
website, do write to us at 
crew14@executiveship.com or 
crew9@executiveship.com 



Dec 2017 3

As part of the Company’s efforts on improving 
health and wellness of its employees and the 
on-going wellness campaign, professional 
nutritionist Ms. Khyati Rupani of Balance 
Nutrition, was invited for an interactive session 
on healthy diet choices and lifestyle related 
diseases that affect most sailing staff. Ms 
Rupani impressed upon the audience on how 
the company has taken the issues of health 
amongst its staff very seriously and urged all 
to use this opportunity to take action in making 
healthier choices onboard or at shore. It was 
heartening to see the officers and ratings alike 
take active participation in clearing their doubts 
and misgivings about food and agreed with the 
nutritionist to put in an effort to make a small 
change in their diet on board as suggested by 
her. The special menu prepared by Khyati will 
soon be sent to the seafarers on board as part 
of the campaign.

Mr. SP Singh, Managing Director ESM, who 
addressed the Senior Officers as well as the Rating 
seminar, presented the company’s growth as well 
as its focus on safety practices. Knowledge based 

Continued from Page 1
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discussions were taken up by in-house as well as 
guest speakers. Mr. Sumithran Sampath, General 
Manager Survey of Class NK Mumbai Office 
conducted a session on new regulations and 
challenges including environment management 
at the Senior Officer’s seminar. Whilst at the 
Junior Officers seminar, Capt.Kersi.T. Khambatta, 
Lead auditor GEML discussed “Maintaining 
your moral compass” and urged everyone to be 
truthful and stick to the facts. Other interactive 
sessions included shipping trends by Capt Vijay 
Cherukri, LSA/LFA Deficiencies by Mr. Jitendra 
Kumar and Safety culture by Capt. V.R Krishnan. 
Mr. Lancy D’Souza, GM HR & Crew presented 
a short discussion and recap of the company’s 
social media policies and golden rules to adhere. 

Seminar attendee, Capt. Anil Samyal shared 
his experiences on board and mentioned 
how to imbibe Officer like qualities and the 
need for watching themselves to correct it 
rendering to the demands of the situation 
on board. Chief Engineer Anuj Gupta 
who joined ESM in 2010, commended 
the systematic working style of ESM such 
as good co- ordination between different 
departments and motivated the Junior 
Officers to fulfil company’s responsibilities 
with priority and to identify the on-board 
issues to solve it rather shying away from it.  

Similar interactive sessions were witnessed 
at the Ratings seminar and enthusiastic 
participants such as CCK Suman Prasad 
responded to various discussion points 

posed by the speaker Mr. Jitendra Kumar whilst 
MM Paniraj Fernando shared his experiences 
onboard smaller vessels. Few health queries were 
brought up by Bsn Gopala Rao Varadi during the 
Health & Wellness seminar by Nutritionist Ms 
Khyati Rupani. Capt Sumit Sahni concluded the 
session by addressing manning concerns and 
inquiries. 

Mr. SM Iyer presented the 10 years of Service 
awards in both the Senior Officer’s and Ratings 
Seminar, which was received with much 
jubilation. Capt Prazy who led and answered 
questions on various crewing related concerns 
conducted the concluding sessions with an open 
house at the Senior and Junior Officer’s seminar. 

Senior officers: Winning team of team building game

keen watchers of limited over cricket matches (14/11/17)

Prize distribution to winning team of cricket match

Group photo of participants of rating Seminar (13/11/17)

Service awards for ratings having completed 10 years with ESM

Mr. Lancy explaining golden rules of social 
media - Jr Officer Seminar
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Guidance for Ship’s Staff for Carrying Out 
DryDocking 
As seafarers, all of us are fully aware of the need 

for the ships to be periodically (usually every 2.5 

years of 5 years, depending on the paint scheme) 

put in the dry-dock for inspection of bottom, 

checking of various underwater portions of ships, 

cleaning, de-rusting and painting of the ship’s hull 

among other important activities.

The subject article attempts to provide a brief 

guideline for making effective checks on the Hull 

side during the vessel’s docking.

PLANNING: -

Pre-planning is very important to complete dry 

docking safely and efficiently. Following points 

are listed to prepare the vessel for dry-docking: -

1. Drawing of steering gear, rudder, propeller, 

shipside valves, and gratings are to be studied 

and kept ready.

2. Last initial report to be checked regarding 

rudder drop, tail shaft, stern tube bearings, 

shaft seals, poker gauge reading, pintle 

clearance, etc.

3. Inventory of spares & stores

4. CSM items due

5. Identification of defects and preparation of 

defect list

6. Requirement of any specialized service

7. Job allotment

8. Job timing schedule

Preparation of Dry-docking: 

All information regarding dry-docking from office 

and from assigned dockyard is to be collected. 

The ship’s staff must prepare lists of all repair 

works planned and survey due machinery items.  

All necessary spares, stores, drawings (ship’s 

drawing), manuals, certificates, special tools 

and measuring instruments must be identified, 

procured as necessary, kept ready and following 

to be done prior dry docking:

• Label all sea valves and cocks, and mark with 

tags and colour coding.

TECHNICAL NEWS

• To keep emergency fire pump, emergency 

generator, air compressor, air bottle and 

portable fire extinguishers in good working 

order.

• Lock fixed firefighting installation room, as per 

dockyard rule.

• Shutdown of the auxiliary boiler, Oily water 

separator, sewage treatment plant, bilge water 

overboard valves in clean and closed condition.

• Fill up settling and service tanks of diesel oil 

and heavy fuel oil.

• Clean bilge holding tank, sludge tank, waste oil 

tank and land all the tanks’ contents to shore 

reception facility.

• Prepare for receipt of store supply items, 

International Shore Coupling flange, standard 

discharge coupling and arrangement for A/C.

• Get familiar with and follow dry dock fire 

safety regulations.

• Adjust the required draft and trim of the vessel 

with Chief Officer.

• Take all tank soundings carefully.

• Main engine crankshaft deflection to take and 

record, etc.

Precautions for the Critical Period during docking 

of the vessel:

• Always check: During Entering the dock - 

(Metacentric height, Upright conditions and 

Trim by Aft)

• The period from the critical moment, when the 

keel of the vessel first touches the line of blocks 

till achievement of stability on the blocks.

• During this period part of the weight of the 

vessel is carried by the blocks and this creates 

an up-thrust at the stem, which increases as 

water level falls inside the dry dock.

• It is very essential to maintain positive and 

effective metacentric height throughout this 

period, otherwise ship is liable to slip off the 

blocks with disastrous results.

After dock is dry, checks and inspection of 

following jobs shall be undertaken:  

Hull Plating Inspection:

The location of various dents can be located by 

viewing different locations at different angles. 

For flat bottom, the dents can be located by 

turning aft, bending down and looking forward 

between the knees. For vertical side, it is better 

to look from the yard’s side. The exact location of 

the dents or any defect on the hull can be easily 

interpreted from the Shell Expansion Plan.

Weld seams on the Ship Hull:

The hull weld seams should be checked for cracks. 

The seams should be protruding out from the hull. 

If not, then these are to be gouged and welded. 

The overboard discharge pipes, which are slightly 

protruding out from the hull, need to be closely 

inspected for cracks on the weld seams. 

Bilge keel

The attachment of the bilge keel on to the pads 

to be checked, especially at the starting and 

terminating points. The attachment of the pad on 

the ship’s side will also need to be inspected. In 

some cases, there are cracks that propagate from 

the bilge keel to the pads and to the tank area.

The anodes are usually placed at the inside 

portion of the bilge keel and will also require 

replacing.

Hull Paint Coatings:

Initially high-pressure washing is carried out after 

dock is dry, to remove salt, rust and other marine 

growth. Once after the high-pressure wash, grit 

blasting is carried out (spot or full). The spots that 

are blasted are then cleaned with high pressure 

air.

The anti-corrosive coating is applied to a final 

dry film thickness (DFT) of 240 microns, which is 

achieved either in two or three coats (120+120 or 

80+80+80 microns)

 The anti-fouling paint is coated to a thickness of 

about 180 microns dry film thickness. The wear 

down of anti-fouling paint is about 3 microns 

per month on an average of 20 sailing days. The 

above calculation is for 5-year term. Depending 

on the paint scheme’s requirement, the thickness 

can be varied accordingly.

The water inside the ballast tanks need to be 

drained before painting, as this is likely to 

form condensation on the hull, thus hampering 

painting.

(to be continued in next issue of Executive News 
Bulletin- January’18 )
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Tiny Fraction of Oceans could Solve World’s 
Fish Demand
Marine Aquaculture holds the potential for 
increasing seafood production. This acts 
as a counter to the ever growing demand 
for marine protein as the world depletes 
its food sources. With the benefits such 
as fewer spatial conflicts and sustainable 
marine development, it is the future of 
efficient food production. 

Marine aquaculture, also known as fish 
farming, is the fastest-growing food sector. 
It acts as a solution to 
the increasing issues 
of food insecurity 
around the globe. The 
idea of aquaculture 
was birth because of 
the impending crisis 
of diminishing food 
sources such as animal 
protein, which is 
predicted to be under 
immense production 
pressure by the year 
2050. Another issue 
is the plateauing wild 
fishery catches and 
high impacts of land-
based agricultures. 
It has caused the 
focus to be shifted to 
marine aquaculture.  
Additionally, there has 
been a growing trend 
and demand for fish as 
it holds human health 
benefits. 

The oceans holds an immense opportunity 
for food production yet it is left untapped as 
a farming resource. Though there are many 
potential spots suitable for aquaculture 
identified, the major limitations lies in the 
governance and economics, besides pollution 
and habitat destruction. 
Scientists have identified and assessed the 
potential for marine aquaculture globally. In 
order to determine the aquaculture’s global 
potential, scientists identified areas where 
ocean conditions are suitable for the farms. 
They wanted to find out the area with the 

most flexibility for conservation and economic 
development. They used a series of data such 
as the oceans depth, temperature and the 
biological needs of finfish species and bivalve 
mollusks such as oysters and mussels.

At the same time, the team ruled out areas 
that would have conflict with other human 
uses such as high shipping zones and marine 
protected areas. Areas with ocean depths 
of more than two hundred metres are also 

excluded as it is economically realistic. These 
findings has revealed that the world’s oceans 
has an abundance in aquaculture hotspots 
that provide enough space to produce fifteen 
billion metrics tons of finfish annually. 

One example of an untapped potential area is 
the United States of America. As the country 
imports an estimated amount of more than 
ninety percent of its seafood, aquaculture 
presents with it an enormous opportunity 
to significantly increase its domestic supply 
and reduce its seafood trade deficit, which is 

over thirteen billion American dollars. With 
aquaculture, the country is able to benefit 
the economy, provide food security and also 
provide stable livelihood for the locals. 
For this to work, it is vital for a team of people 
from the science, conservation, policy and 
industry to work closely together. This is to 
ensure fish farms are not only strategically 
placed but also well-managed. It includes 
the balancing of nutrient inputs and outputs 
to prevent pollution and the monitoring of 

diseases. With the right dedicated team, 
aquaculture offer an opportunity to shape 
the future of food production. It is with the 
intention of the betterment of both human 
beings and the environment. 
coral reefs. 

ENVIRONMENTAL NEWS

Image: Severe flooding in New Orleans
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A Healthy Start 
With Small 
Change…

We all are aware that food is the most 
important need of a human being and it 
has very important impact on individual 
health. Our ancestors ate locally grown fresh 
and healthy food which reflected on their 
health, they lived longer and healthier life as 
compared to the generations having access to 
globally procured more refined and preserved 
food. Our choice has moved towards junk, 
unhealthy and processed foods which lack in 
nutrients and this has affected our health. Also 
stress and lack of physical activities affect the 
health of an individual drastically. 

As it is always said “Big changes happen only when 
we start with small changes towards it”. Hence, it 
is very important that we start a healthy lifestyle 
by taking small steps. Here we suggest such small 
changes which are healthier and interesting.

LOW CALORIE DESSERTS:

• We suggest to remove fruits from the lunch and 
kept desserts on alternate days and replace high 
calorie desserts with low calorie and steamed 
desserts like custard, sheeras etc. So that one can 
enjoy the sweet while eating smart. 

• In addition to the desserts, we have added 
buttermilk as well on alternate days to keep the 
body hydrated. 

WHITE RICE vs BROWN RICE & OTHER WHOLE 
GRAINS:

• White rice is basically the bran and germ 
removed from a grain - which are in fact the most 
nutritious part of the grain. This leaves white rice 
with very few essential nutrients and is a source 
of empty calories and carbs.

• We suggest to replace white rice with Brown 
rice as brown rice is whole grain that means it 
contains all parts of grain including fibrous bran, 
the nutritious germ and carb - rich endosperm. It 
has more fiber and anti - oxidants.

• Also include whole grain cereals such as Daliya, 
Bajra, Ragi, Jowar, and Millet which are high 
in fiber and good sources of essential vitamins 
and minerals. They help in improving digestion 
and also reduces the risk of cholesterol, blood 
pressure and diabetes.

CANNED MEAT vs WHITE MEAT:

• High consumption of canned meat has been 
correlated with increased incidence of certain 
cancers, especially colorectal cancer.

• Suggest to replace canned meat with white meat 
as white meat is a leaner source of protein with a 
lower fat content.  

• White meat is lower in calories and cholesterol 
levels.

In Breakfast: 

CORNFLAKES:

• Cornflakes are low in fat but sugars are usually 
added in its packaging. It is important to check 
the nutrition label of the cornflakes package and 
check for the sugar content – the less or minimal 
sugar it contains, the healthier it is.

MUESLI & OATS:

• Sugar coated cereals should be replaced with 
MUESLI ( a mixture of raw rolled oats and other 
ingredients like grains, fresh or dried fruits, nuts, 
seeds etc) and OATS. Soluble fiber found in oats 
may also regulate your cholesterol level and 
blood sugar.

• Muesli has less sugar and calories, it is high 
in fiber and whole grains which regulate the 
digestive system. It is filling and an aid in weight 
control. It is a potent source of anti- oxidants.

• We suggest not to include both butter and jam 
daily – Instead use on alternate day. This will help 
reduce both fat and sugar from the breakfast. We 
suggest to exclude baked beans, canned foods of 
any kind. They do not bring in any health benefits 
except adding sugar and fat to the body.

• Fresh fruit is any day better than a bottled and 
preserved fruit juice with added sugar. If you 
must, please alternate the fruit and fruit juice 
option so that you can enjoy the fruit juice and 

MIND YOUR BODY

get the nutritional benefits of the whole fruit. 
Further, please opt for a juices with more juice 
content than just flavored drinks which are more 
sugar than juice. Any packed/bottled juice should 
be diluted and adding fresh fruit pieces will make 
it healthier and more wholesome too. Moreover, 
fruit juices contains very less fiber and more 
sugar as compare to fresh whole fruits.

• We also suggest to cut down fried foods to once 
a week as they are high in calories, saturated and 
Trans fats. Cutting down junk or unhealthy foods 
prevents you from cardiac diseases, dyslipidemia, 
and hypertension.

In lunch & dinner: 

• We suggest two serving of Veggies; as salad and 
as vegetables. This is aimed to improve the overall 
health and energy levels of all employees. Salads 
are not to be included with heavy dressings 
such as mayo etc. Also we suggest to keep the 
vegetables dishes free from heavy gravies. 

• The ideal meal should consist of a one vegetarian 
and one non-vegetarian protein option to meet 
the protein requirement of a balanced diet.

All in all it becomes 1 balanced meal with:

1. A raw vegetable
2. A cooked vegetable 
3. A cereal (high fiber - multigrain, brown rice)
4. A veg / non veg protein 
5. Accompaniments - healthier alternatives - pickle 

and papad have been alternated. Vegetable 
pickle is to be added instead.

We are happy to introduce Ms. Khyati Rupani, a professional 
nutritionist as part of our Health and Wellness campaign 
being run across the organization. She is working closely 
with our management team to guide us to planning a 
more nutritious menu on board across the fleet. She has 
already spoken and impressed a group of Senior Officers 
and Chief Cooks in this month’s seminars on balance diet 
and healthy living. Here’s Khyati with another article on 
how to go about taking the first (small) step towards that.

Khyati Rupani, Founder 
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For Course Bookings, Please Contact:

COURSE SCHEDULE – DECEMBER 2017 TO FEBRUARY 2018 

SIMS Mumbai
5th Floor, Sai Commercial Building, BKS Devshi Marg, 

Govandi Station Road, Govandi East Mumbai, PIN- 400088 India
Tel: (91)22 67031571/67993545   Fax: 67993546   Mobile: 9819811366

Email for Offshore Courses: dp@samundra.com  
Email for all other courses: training.sims@samundra.com

https://goo.gl/maps/AbqJKfk2Mty

SIMS Lonavala
Village Takwe Khurd

Mumbai-Pune Highway (NH4), Lonavala
Dist. Pune, Maharashtra - 410405

https://goo.gl/maps/4J9YT2BE1NT2

SIMS Chandigarh
CVU-1 Central Plaza, Sector 105
Mohali Hills, Banur Landran Road

Greater Mohali
https://goo.gl/maps/RvwukP914RS2

SIMS Kochi
ESM Complex, Near Gold Souk,

St. Rita’s Road, Ponnuruni,
Vytiila PO, Kochi 682019

https://goo.gl/maps/YyTjJaHbKw32

SIMS MUMBAI - VALUE ADDED COURSES

COURSE DURATION DATES

FRAMO Cargo Pumping System (FRAMO) 3 days 04 Dec, 08 Jan, 12 Feb

ME Engine 2 days On Request

Turkish Strait - Dardanelles and 
Bosphorous (TSDB) 2 days On Request

Chartworld ECDIS 2 days On Request

JRC – ECDIS 2 days On Request

TRANSAS ECDIS 2 days On Request

ECDIS SIMPLIFIED 1 day On Request

Ice Navigation 2 days 06 Dec, 03 Jan, 7 Feb

Large Vessel Manoeuvring (LVM) 2 days 20 Dec, 17 Jan, 21 Feb

Port State Control & Oil Major Inspections 
(PSCOM) 2 days On Request

Risk Assessment 1 day On Request

Incident Investigation 1 day On Request

Maritime Resource Management
(MRM) (All Academy, Swedish Transport 
Agency Approved)

4 days On Request

Advance Safety Training on Chemical 
Tankers - Type 2 (ASCT - Type 2) 3 days On Request

Marine Electrical Pratice (MEP) 5 days 26 Dec, 29 Jan, 26 Feb

SIMS MUMBAI - OFFSHORE COURSES

COURSE DURATION DATES

Basic H2S (OPITO Approved) ½ day On Request

DP Basic (N.I Approved) 5 days 11 Dec, 08 Jan, 22 Jan, 12 Feb, 26 Feb

DP Advanced (N.I Approved) 5 days 04 Dec, 18 Dec, 02 Jan, 15 Jan, 05 Feb, 19 Feb

DP Maintenance 5 days Every Monday

SIMS CHANDIGARH - VALUE ADDED COURSES

COURSE DURATION DATES

FURUNO ECDIS 2 days On Request

JRC – ECDIS 2 days On Request

Chartworld ECDIS 2 days On Request

TRANSAS ECDIS 2 days On Request

ECDIS SIMPLIFIED 1 day On Request

FRAMO Cargo Pumping System 2 days On Request

Safety Officers Course (SOC) 1 day On Request

Risk Assessment 1 day On Request

Incident Investigation 1 day On Request

Maritime Resource Management
(MRM) (All Academy, Swedish Transport 
Agency Approved)

4 days 18 Dec, 15 Jan,  
19 Feb

Port State Control & Oil Major Inspections 
(PSCOM) 2 days On Request

SIMS KOCHI - VALUE ADDED COURSES

COURSE DURATION DATES

FURUNO ECDIS 2 days On Request

JRC – ECDIS 2 days On Request

Chartworld ECDIS 2 days On Request

TRANSAS ECDIS 2 days On Request

ECDIS SIMPLIFIED 1 day On Request

FRAMO Cargo Pumping System 2 days On Request

Safety Officers Course (SOC) 1 day On Request

Risk Assessment 1 day On Request

Incident Investigation 1 day On Request

Maritime Resource Management
(MRM) (All Academy, Swedish Transport 
Agency Approved)

4 days 11 Dec, 08 Jan, 12 Feb

Port State Control & Oil Major Inspections 
(PSCOM) 2 days On Request

SIMS MUMBAI STATUTORY - DG APPROVED COURSES

COURSE DURATION DATES

Basic Training for Oil and Chemical Tanker 
Cargo Operation (BTOCT) 6 days On Request

Specialized Training for Oil Tanker Course 
(TASCO) 12 days 27 Dec, 10 Feb

Specialized Training on Chemical Tanker 
Operation (CHEMCO) 12 days 12 Jan, 24 Feb

Specialized Training on Gas Tanker 
Operation (GASCO) 11 days 12 Dec, 27 Jan

Ship Manoeuvring Simulator (SMS) 5 days 26 Dec, 29 Jan, 
26 Feb

SIMS LONAVALA STATUTORY - DG APPROVED COURSES

COURSE DURATION DATES

Electronic Chart Display and Information 
System (ECDIS) 5 days 18 Dec, 08 Jan, 

05 Feb

Engine Room Simulator - ML 5 days 04 Dec, 15 Jan, 
05 Feb

Engine Room Simulator - OL 3 days 11 Dec, 22 Jan, 
14 Feb

Free Fall Lifeboat (FFLB) 2 days 05 Dec, 09 Jan, 
20 Feb

Advt_30

• State-of-the-art training facilities                                                                       
• Central booking for all courses 

from Mumbai       
• Mumbai campus located at 

Govandi, barely 20 mins from 
Seamen’s Club

• Reasonably priced 
accommodation available close to 
Mumbai campus 

• Transportation and hostel facilities 
at Lonavala                                                    

• Online booking facilities on  
www.samundra.com

SIMS Advantage • SIMS Introduces the “ECDIS SIMPLIFIED” one day course for 
seafarers, auditors and inspectors. This coincides with the Ongoing 
PSC concentrated inspection campaign on ECDIS.

• SIMS offers Navigational Training on full mission bridge simulator 
for Dover, Messina, Gibraltar, Singapore and Turkish Straits.

• JRC Type Specific training on new model JAN 7201/9201 is 
available at SIMS.

SAMUNDRA INSTITUTE OF MARITIME STUDIES (SIMS)
Graded A1 outstanding (Amongst top Maritime Institutes in India), obtained in the inspection conducted by the Government-

recognised independent body ClassNK, Japan (Nippon Kaiji Kyokai) – largest classification society in the world
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Many Happy Returns to the following on their 
Birthdays during the month of Dec 2017!

CREW BIRTHDAYS

MST MOHAN SINGH TUR 23 DEC MARLIN AMBER

MST SURESH KUMAR 11 DEC RED EAGLE

MST GAUTAM KUMAR 05 DEC ALQADISIA

MST HEMDEPINDER SINGH DHINDSA 24 DEC NEW BREEZE

MST RAVI RANJAN KUMAR 11 DEC E PIONEER

CO ALLWYN THOMAS FERNANDES 06 DEC ALPINE MYSTERY

CO MANEESH PANDEY 11 DEC CHEMBULK SHANGHAI

CO SUJEET KUMAR KORI 12 DEC LR2 POSEIDON

CO ARUN GEORGE ANTONY 08 DEC PALANCA MIAMI

CO GURKAMAL PREET SINGH 15 DEC PALANCA MAPUTO

CO MANMIT SINGH 20 DEC CRIMSON MONARCH

CO SIVA DHARMARAJ ARIVAZHAGAN 15 DEC PIONEER EXPRESS

CO GURPREET SINGH 20 DEC FS DILIGENCE

CO RAJESH KOLLONNUMMAL 29 DEC KAMOME VICTORIA

CO MANJIT GAHLAWAT 10 DEC IVY GALAXY

CO NADIM MOHAMMED ARIF 12 DEC MARLIN AZURITE

CO VIKASH KUMAR 14 DEC ZARIFA ALIYEVA

2O ARUN K. SASEENDRAPANICKER 11 DEC UACC Ras Tanura

2O RAVI KANT 15 DEC ZARIFA ALIYEVA

2O SWAPNIL BASWANTA GUJLOR 06 DEC GSW ADVENTURE

2O UJJWAL KUMAR 15 DEC MARLIN APATITE

2O CHRISPHINE JESUDASS 20 DEC EAGLE EXPRESS

2O JAI KISHAN PATEL 30 DEC CRIMSON MAJESTY

3O AMANPREET SINGH 26 DEC ATLANTIC AQUARIUS

3O JASPREET SINGH SIDHU 25 DEC LAPEROUSE

3O PARTH RAI 30 DEC NEW BREEZE

3O PANKAJ KAUSHAL 02 DEC SHAH DENIZ

3O ADITYA YADAV 11 DEC AFRICAN JACANA

3O SHISHIR VERMA 16 DEC DREGGEN

3O HARPREET SINGH 21 DEC GRAN COUVA

3O AMAL UNNI THOMAS 08 DEC AFRAMAX RIVIERA

3O SHAGANPREET SINGH 25 DEC KOBAI

NAME BIRTHDAY VESSEL NAME BIRTHDAY VESSEL

CE MURALIKRISHNA BHUTHAPURI 23 DEC LUBERSAC

CE SRINIVASA RAO HARIDASU 14 DEC FS DILIGENCE

CE SANJEEV KUMAR RAMAMURTHY 27 DEC MARLIN AVENTURINE

CE SHAMBHOO CHAUDHARY 31 DEC ALJALAA

CE JASMINDER SINGH 01 DEC CRIMSON KNIGHT

CE GIRISH GANGADHARAN NAIR 06 DEC SPRUCE 2

CE RAVINDER PAL SINGH 08 DEC GOLDEN AVENUE

CE HIMESH K. PRABHAKARAN 15 DEC GSW ADVENTURE

2E RENATO TUMAMAK SABAREZ 08 DEC NEW MILLENNIUM

2E GARRY JAVIER FAJARDO 07 DEC NAVIOS SOUTHERN STAR

2E SOMESH KUMAR 31 DEC LUBERSAC

2E DURAI AMIRTHALINGAM 11 DEC CLAXTON BAY

2E MUJIBUL HAI FARUQUI 18 DEC CHEMBULK SHANGHAI

2E PUSHKAR KUMAR VERMA 11 DEC NEW BREEZE

2E PIYUSH PRUTHVIRAJ WAGHMARE 14 DEC UACC RAS LAFFAN

2E PRAMOD SHIVAJI KONDE 14 DEC KOBAI

2E ARUN HOODA 22 DEC ADRIATIC WAVE

2E SHANNON SAVIO MIRANDA 19 DEC AFRICAN JACANA

2E ANSHU GUPTA 02 DEC MAREX EXPRESS

2E HARI HARA S. V. 18 DEC UACC CONSENSUS

2E HARISH KUMAR GURUSAMY 21 DEC ALPINE MYSTERY

3E RAMENDRA KUMAR SINGH 06 DEC FORRES PARK

3E SIDDHARTH KAMALALAYAM RAMESH 05 DEC MARLIN AZURITE

3E NITHIN MOHANACHANDRAN SHEELA 03 DEC KAMOME VICTORIA

3E DEBJEET BARMAN 09 DEC BOUGAINVILLE

3E ASHISH SRIVASTAVA 10 DEC JUBILANT FUTURE

3E SUMIT KUMAR 15 DEC AZERI GAS

3E ARUN ASSIWAL 18 DEC LR2 POLARIS

3E KARAN VIR SINGH JAFFAL 23 DEC AFRA LAUREL
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PUZZLES ANSWERS FOR ISSUE 151

SIMS Cadets Joining the Fleet as Officer
Adding on to the growing number of Deck and Engineering cadets from SIMS Lonavala and joining onboard ships managed by ESM as officers, are the 
following. 

1. JO JAI SINGH   UACC SILA
2. JO HARIKRISHNAN ANIL AFRA OAK
3. JO BIJITH BALENDRAN GEETHA ST. GERTRUD
4. JO TINCE JOSEPH  GOLDEN AVENUE
5. JO GAURAV KAPOOR  CARTAGENA
6. JO JOBANDEEP SINGH  VICTOIRE
7. JE VIVEK PADIKKAL  VICTOIRE

8. JE DAYAL DIVAKARA PRABHU MAREX EXPRESS
9. JE BHANU RALHAN  MAREX EXPRESS
10. JE PARGAT SINGH  PALANCA MAPUTO
11. JE ANAND RAMESH KHADE MARLIN AMBER
12. JE MANDEEP SINGH  LAPEROUSE
13. JE RAJINDER NARULA  CHEMBULK SHANGHAI
14. 4E SATISH MARUTI GARALE MAEA

NEW JOINERS
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SUDOKU OBJECTIVE

The objective of the game is to fill all the blank 
squares in a game with the correct numbers. There 
are three very simple constraints to follow. In a 9 by 
9 square Sudoku game:

• Every row of 9 numbers must include all digits 1 
through 9 in any order 

•  
Every column of 9 numbers must include all 
digits 1 through 9 in any order

•  
Every 3 by 3 subsection of the 9 by 9 square 
must include all digits 1 through 9

** All answers will be provided next issue.

HAMLET VOCABULARY

PUZZLES
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Capt. Nageli Sreenivas

“Few of my friends advised me to join ESM, once i joined I never looked at any other company at all. I would like to thank ESM 
Manning for providing all the support in joining back ships every time”.

As a veteran master mariner of 26 years of sailing, Capt. Nageli had sailed with various ship managers before he joined ESM 
fleet in 2005 and has not looked back since then.

While timely and regular inflow of wages into his account counts, what he appreciates most is the commitment of ESM in 
delivering what they promise, unlike many other companies in the industry. He further highlights that in an industry like shipping 
the company’s dedication to safety culture makes him assured and safe always on board. “Implementing and compliance of 
rules and regulation is a major part of working in ESM”, he added.

Capt. Achyut Parmeshwar

Capt Parmeshwar is another veteran master sailing with ESM for last 10 years and enjoying his tenure here. Recalling his 
introduction to the company by the Kolkata office, he muses although he wasn’t really aware of ESM at that time, “Once I joined 
ESM, I found it is the best place I can sail for.”

Capt Parmeshwar has high regards for ESM’s work culture, “ESM is very transparent in dealing and people are very cordial in 
office”. He recalled the tough times in the year 2008, when he observed ESM payed all wages on time whereas he was aware 
of seafarers’ payment being held up by other managers should the owners defaulted in their payment. This is something hardly 
seen in the industry and makes the sailing staff appreciating the company’s sense of commitment to its seafarers.

Capt. Piyush Kumar

Capt Piyush was comfortable with his previous shipping company and ready to move for shore job once they sold off their 
coastal tankers, but eventually decided otherwise. A Superintendent from the same shipping company had joined ESM earlier 
and promised Capt Piyush of the same level or more ease and comfort in working at ESM. “My experience at ESM has been 
good, bad, sweet but overall it’s very much on the sweeter side. My longevity says it all that I am very content and happy with 
them.” Capt Piyush completed ten years with ESM this year. 

When prodded about his experience with ESM, he quirkily likened it to a husband-wife relationship - “We love each other, we 
care for each other and we still fight with each other, on a friendly note” 

Being an industry veteran with over thirty six years of sailing experience and working with multiple ship management companies, 
Capt Piyush observes how ESM’s high repute and regard is building serious competition for other leading International shipping 

companies. He credits the high retention of its employees as one of the biggest strengths of ESM. 

Capt Piyush concludes by reconfirming ESM’s commitment to its employees, “Salary, it is always on time. They have taken our feedback and progressively 
improved, salary is always sure. Secondly, whatever you write on the contract, is always given to you.”

We continue to express our deep appreciation for our loyal ESM sailing staff for their contributions to make ESM what we are today.  Here’s another 
batch who shared their feelings and experiences in interviews with out editorial team in a most candid manner. A big thank you and wishing you 
many more happy and safe sailing years with ESM.

Saluting the Heroes of ESM’s Quiet Success Story

ESM NEWS
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Saluting the Heroes of ESM’s Quiet Success Story
ESM NEWS

Second Engineer Natarajan

2E Natarajan is a SIMS Alumni 
from the second batch of 
Graduate Marine Engineers 
(GME) program. Completing ten 
years with ESM this year, he firmly 
believes in the Company and its 
development goals. “Till now I 
haven’t felt the need to step into 
any other office, even for just 
an inquiry. ESM takes care of its 
employees very well and is the 

best.”

2E Natarajan feels the company has managed all issues, whatever it 
may be, in a positive manner and advises his colleagues in the industry 
to consider ESM in choosing a reliable company to work with.

AB Sunil Kantilal Tandel

From a trainee GS to an AB, that’s the journey Sunil K Tandel made during the last 10 years of his time sailing with ESM. 
Indeed Sunil followed the footsteps of his brother who is another long serving employee of ESM of over 15 years.

“Timely joining and salaries has been the best experience for me in the Company. I have met and worked with very good 
officers and crew s and I thoroughly enjoyed my time sailing and learning from them onboard”

While he gives his best in his work, AB Sunil is especially grateful to ESM, manning team as they have always accommodated 
his requests and taken care of his family. 

CCK Jeyaprakash Jayachandran

CCK Jayachandranstarted his sailing career in 1998 and recalls that 10 years back due to a high sense of job insecurity 
looming over him at his previous company, he took his friend’s advice to apply for a job with ESM.

 “I had sailed three, four, maybe five ships there (with previous ship Management Company) but the work wasn’t guaranteed 
as the roaster wasn’t fixed and I needed to wait for jobs, sometimes for six months and at times eight. But after my friend 
(who was already working at ESM) referred me to ESM, I have never faced any issues for sign on or sign off even if it is 
after three or four months. “

CCK Jayachandran had left sailing for few months to start his own business, however unfortunately when it didn’t work out 
for him, he sought to join back.“Subsequent to my unsuccessful attempt at business, after almost one year I went back to 

ESM not knowing if they would take me back or not.. but I was appreciated for my efforts and was immediately given my job back”

Ten years since, CCK Jayachandran is happy with his decision and advises his fellow colleagues to continue hard work in the company which ensures a fair 
treatment for all-in return of the hard work. 

Chief Officer Gurudutt Goswami

“ESM Is family to me”

CO Gurudutt had decided to join 
SIMS- the best maritime institute 
as per the industry reckoning and 
eventually joined ESM’s fleet ten 
years back. He feels a strong 
connect be it onboard, shore or 
manning team and well insulated 
with the slowdown of the industry 
in terms of sign on-sign off.  

CO Gurudutt exudes confidence with the company and his job when he 
concludes in his simple but meaningful words, “Do your job well, love 
your work and definitely company will love you back. Stick to basics and 
be sincere”. 
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Saluting the Heroes of ESM’s Quiet Success Story
ESM NEWS

CCK Krishna Mohan Nishad

 “I wasn’t sure if I could attend my Sister’s wedding this year as I was sailing that time, but I am grateful that I was able to 
sign off on time and successfully made it to her wedding”  

CCK Krishna joined ESM as TGS (Trainee General Steward) in the year 2007 and has been promoted with the Company itself 
as CCK. Reflecting on his successful tenure with the company, he observes how hard work always pays off and company 
ensures his salaries and sign on/off are done always on time.

CCK Krishna thanks the Company for the relentless support and affirms his commitment with ESM in the same way they 
(ESM) have remain committed in his welfare and development from Trainee General Steward to CCK. 

MM Deepak Haldankar

With over two decades of experience in the industry, MM Deepak sailed with multiple companies, prior to joining ESM and 
has been with the company for ten years now.  He hasn’t looked back ever since. 

“In this company I received support, respect and good salary. They have always been considerate in terms of sign on and 
off especially during tough times with the family and my Father’s deteriorating health. “

MM Deepak fondly recalls his time sailing with the crew of Emerald Express, “That was the best ship and experience in my 
life”. He credits his achievements in life to ESM and continues his sailing career with the company.      

MM Paniraj Fernando

MM Paniraj joined ESM as Motorman before being promoted as Motorman/Fitter man basis his performance. He was 
appreciated for his commitment and hard work by his Chief Engineer. MM Paniraj recalls fondly the time when his CE 
encouraged him. Paniraj has now spent ten years with ESM out of his eighteen years of sailing experience so far. 

 “My son who is studying in the 11th grade, attends a CBSE school which is costlier than others but I am happy to be able 
to give him a better education so that he can have better opportunities in life”, says a contented Raniraj.

Small things onboard make a big difference and this was clear when he mentioned how he enjoys the Indian food available 
onboard. MM Paniraj thanks ESM for all the appreciation and timely sign on at a time when it was needed most.

MM Jayendra Sura

“I joined ESM in 2007 as a Wiper after recommendation from my Father, who is also still sailing with the company” 

MM Jayendra feels at home with the Indian crew onboard as they celebrate festivals together which gives them a sense of 
belongingness. In the past ten years he has always experienced timely sign on and off with steady salaries. He thanks ESM 
for all the support he has received. 
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