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FatalityWhile 
Working Aloft

World’s largest container vessel, M.V.MOL 
Truth with full Indian crew is being delivered 
from Saijo shipyard to the management on 
31st October’17 adding the first milestone 
to the forthcoming mélange of sophisticated 
containers managed under Shoei-Executive. 

With a capacity of 20, 000 TEU including 1500 
refrigerated containers Vessel M.V.MOL Truth 
has been constructed at the largest and most 

accomplished shipyard in Japan - Saijo shipyard.
 
Heartiest congratulations and safe sailing to 
our crew under the able leadership of  Captain 
Warner Gerard Fernandes, CE  Narayana Rao 
Kanuri, CO Rana Punit Singh Babrah and 2E Vikas 
Verma. 

The best slogans received from vessels 
were as follows:
• Lubersac – “Don’t Risk Your Life, Always 

Take 5”
• Fs Diligence – “Accident Bring Tears, Safety 

Bring Cheers”
• Atlantic Crown & Fs Endeavor – “Prepare 

& Prevent, Don’t Repair & Repent”

The best posters were received from the 
following vessels:
• Aframax Riviera
• African Jacana
• FS Endeavor
• GSW Fabulous
• Victoire
• Zarifa Aliyeva

The ongoing Health and Wellness campaign 
which was launched in the month of September 
for crew on board has been extended to all 
ESM employees based on shore this month. 
The campaign is scheduled until the end of this 
year.

Executive Ship Management will conduct 
the final segment of its Leadership for Safety 
Engagement seminars for the year of 2017 
from 13th to the 16th of November. The focus 
for the seminars remain the safety and security 
of the crew as well as the environment. 

Engagement topics of discussion include 
safety and efficient cargo operations, 
preventing equipment/mechanical failures 
and operational issues. Aside from the seminar 
topics, health and wellness of employees have 
been identified as key area for development 
and a session with a leading Nutritionist has 
been added in the seminar. 

The seminars are being conducted in different 
sessions - Ratings Seminar is scheduled on 
the 13th of November at SIMS, Mumbai and 
the Officer’s Seminar will be held at SIMS 
Lonavala on 14th to 16th November’17. 

• Afra Oak &  FS Endeavour- ‘’Take care of 
your body, it’s the only place you have to live’’

• Alhani - “A healthy diet and healthy living 
completes a healthy working environment”

• UACC Harmony - Healthy mind live in 
healthy body

A deck crew member was assigned to de-
rust and paint a lashing turnbuckle of free-
fall lifeboat. Working aloft permit was not 
utilized as the task took place at a height 
of slightly above one metre and in an area 
secured by railings.  

On completing the turnbuckle job, crew member 
noticed the forward hook for the free-fall lifeboat 
needed lubrication. This job was at height of 4.8 
metre, so he asked another crew member to assist 
him by steadying a ladder which he had already 
positioned on deck below the lifeboat to reach 

** Note : This monthly safety moment is collected from various sources for educational purpose and is not necessary an 
actual incident from the ESM fleet.

Continue on Page 3

EXECUTIVE

SAFETY MOMENT OF THE MONTH

the hook. Ladder was not secured apart from the 
steadying effort of assisting crew member and 
was made more unstable because of feet were 
not in firm contact with the deck.

Continue on Page 3

Continue on Page 3
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Letter of the Month
Very early into the business, much before the commencement of MLC (Maritime Labour 
Convention) on the seafarers’ right  in August, 2013, ESM had learnt about the unscrupulous 
recruiting agents feeding on the gullible seafarers. As a policy ESM kept them at bay by 
ensuring each crew joining the fleet is recruited directly by one of our field offices spread 
across the country. In fact, way back in September 2005, ESM was the very first ship 
manager (with RPSL license no 1) to welcome the efforts by Govt. of India to launch the RPSL 
(Registration and Placement Service Licenses) which  safeguards the interest of the seafarers. 
ESM has always committed whole heartedly for the welfare of seafarers sailing in the fleet in 
any capacity. The result of our strict policy is seen in the trust and confidence that the sailing 
staff have expressed towards the Company published in this newsletter.

While the crewing market in individual countries have more or less identified and brought to books the 
dishonest, corrupt agents who push seafarers to the death traps of unsafe ships of unknown owners, 
of unknown traders, its no doubt that no responsible ship manager will ever be knowingly part of such 
business at their own peril. Thanks to the steps taken by the IMO, ITF and such other International 
bodies, in general, there is strict implementation of welfare measures for the seafarers across the 
industry by any standard ship owner or manager. Any professional ship manager like ESM, will continue 
to treasure the human resources that they have been built and nurtured as the most critical component 
of their successful business. SIMS (Samundra Institute of Maritime Studies), our state of the art USD 30 
million investment crew training infra-structure in India  is yet to be replicated anywhere in the world. 
This highlights not just the hardware but the passion behind it to nurture each crew to blossom into one 
of the best maritime professionals of the industry. 

We do acknowledge that like many other specialized industry, maritime industry remains largely 
unappreciated, under reported or even mis-reported by the main stream media. It is yet to enjoy a 
positive image that it deserves. Which has unfortunately left open a gap for freely circulated media 
without appropriate mandate and in-depth knowledge of the industry to enter, aiming to take 
advantage of the situation and feed on the misery of the unfortunate crew. Shipping industry needs to 
be aware and careful about such do-gooder who eyes strictly on the quick name and quicker advertising 
money rather than welfare of the seafarers they barely know about.  While continuing to invest in  
and strengthen our human resources, we would also like to ring the warning bell for the industry 
stakeholders and mostly to our seafarers to take note of such dubious efforts of irresponsible media 
groups before they too becomes endemic like the unscrupulous recruiting agents of the yesteryears. 

It gives immense joy and excitement to our Editorial team to bring out this issue of newsletter, reporting 
the activities of the past month including inclusion of a well-known nutritionist from India in our Health 
and Wellness campaign and providing the glimpse of what’s coming in the next few months. Our 
regular features and articles continue. However, the most satisfying and proud moments we relished 
were interviewing some of our veteran seafarers in facilitating a platform to express their unwavering 
confidence in the company that they have been intrinsically part of and contributed in building the ESM 
of today. The interviews would continue as we would like to reach out to all our stars and heroes whilst 
spreading their messages to inspire the rest of the organisation- particularly to the new generation who 
set to take the company to the next level.

ESM has always stood head held high with a strong foundation of ethical and professional values in 
every sphere of business. The respect and appreciation for the same can be seen in the close business 
partnership with the industry leaders like the BP who chose partnership with ESM and the relationship 
has flourished for almost a decade and a half and growing stronger day by day. 

No splash, no flash in the pan. No short cuts and no shoddy jobs. We remain caring and true professionals 
to our each stakeholder- business partners, our teams on board and ashore as well as the industry at 
large.

Till we are back to the December issue, be safe and be happy wherever you are,

Sikha Singh
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Fatality While Working Aloft - Continued from Page 1
SAFETY MOMENT OF THE MONTH

As the crew member made his way up the ladder, 
it suddenly shifted on the deck. The assisting 
crew member was unable to keep it steady, and 
the crew member (victim) fell and ended up 
motionless on the deck.  Victim was administered 
first aid, but two hours later he stopped breathing 
and declared dead.

The two month safety campaign which 
was conducted on board from 1st July to 
31st August’17 successfully concluded with 
various activities and contests. 

The ships’ staff actively participated in the 
campaign and used the opportunity to increase 
their safety awareness individually. While 
screening presentations and videos, interactive 
discussions were carried out with all crew 
members emphasizing early identification of 

Lesson Learned
• Never work aloft without having work permit 

and without taking proper 
precautions to prevent falling.

• Carryout Job hazard analysis on-
site before undertaking a work 
aloft.

• Check ladder for any damage 
before use.

• Ensure weight of the ladder are 
evenly distributed on supporting 
legs and secured properly against tipping.  

Enhanced Personal Safety Campaign Participation 
Successfully Concluded - Continued from Page 1

ESM Extends Health And Wellness Campaign To 
Shore Staff - Continued from Page 1

MAIN NEWS

hazards and taking immediate steps to remove 
those hazards from the work site. 

The JHAs were discussed at the scene of the 
activity, with the ratings & trainees taking the 
lead in identifying the hazards and mitigating 
measures. Inputs from junior officers were taken 
and discussions were concluded by senior officers. 
The ships’ staff demonstrated their willingness to 
follow the correct safe working practices during 
their tenure on board

Given the high risks to health such as high 
blood pressure, high sugar, overweight/obesity 
as well as observed kidney and stomach related 
diseases specifically amongst seafarers, ESM has 
taken this campaign up as an informative and 
actionable set of activities for the welfare of 
all its employees. Most of these health risks are 
all linked to lifestyle choices and the initiatives 
are devised to increase awareness and interest 
in making healthy choices and wholesome 
alternatives for a daily dietary consumption. 

Similar to the campaign activities for crew on 
board, the employee engagement activities 
started with a two pronged approach – by 
providing health & wellness information through 
weekly newsletters and testing the employee’s 
retention and recall through daily multiple choice 
question on the company intranet platform.  
Individual Body Mass Index (BMI) of shore staff 
is being recorded every month so as to enable 
each employee to monitor and improve their 

Since most of the injuries occur on board 
due to improper supervision as well as not 
following company procedures activities 
such as Correct toolbox meeting, proper risk 
assessment, presence of supervising officer at 
the site, identification of appropriate tools, use of 
appropriate PPE, following company procedures/ 
checklists were discussed as precautionary 
measure. This was aimed at ensuring to minimize 
the number of injuries on board.

conditions at an individual level. 

A healthy body is a culmination of various daily 
habits and choices that one makes, including 
nutritious diet and physical activity. Taking the 
lead in the campaign, ESM Singapore organised 
various activities including a one and half hour 
Yoga session for its employees in its office 
premises. The attending staff commended on 
the initiative for a total mind-body workout 
that left them feeling rejuvenated. The month 
of October witnessed the Executive Walkathon 
at Singapore’s lush green MacRitchie Reservoir 
Park where employees were joined with their 
families for a fun hike. Besides facilitating 
health club memberships for the employees by 
partnering with an International fitness club, the 
team at ESM Singapore has also launched the 
Step Challenge contest for individuals. The aim 
is to clock in minimum of 10,000 steps a day per 
person so as to maintain ‘active’ hours despite 
the daily desk jobs. 

The campaign aims to evoke or rekindle interest 
in healthier choices available around us. Since 
Wellness cannot be just defined as being devoid 
of illness, the campaign sets as a reminder to 
everyone to adopt an attitude of moderation in 
the diet as well as achieving minimum physical 
activity for developing an overall healthy lifestyle. 
The dissemination of campaign information has 
already commenced in all other locations of ESM 
offices with individual teams from each location 
planning various other activities for engagement. 
And as is the case with any campaign that 
involves lifestyle changes, the success of this 
campaign depends on the individual choices that 
adds up to health outcomes. The Organisation 
encourages all team members to participate and 
implement the activities scheduled in the right 
spirit for an optimal mental and physical health. 

Continue on Page 12
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On Shore or Off Shore, Let’s Eat Smart!

MAIN NEWS

As part of the ongoing Health and Wellness 
campaign 2017, ESM has collaborated with 
leading Nutritionist from India, Ms Khyati 
Rupani, for her expert opinion and advice on 
the subject matter. Below is her introductory 
article on healthy choices that we can make 
in our everyday lives.

The Sea life is known for being permanently 
busy with many stressful situations and hence 
not suitable for only the best and determined. 
Staying away from your friends and family, long 
work hours including on and off shore activities 
tend to take its toll on the employee’s biological 
clock whilst depleting their health reserves. To 
combat this, eating smart is the best option to 
stay fit and healthy in the long run.

These different factors can disrupt normal bodily 
functions that can encourage fat gain and further 
disrupt sleep patterns. Prolonged effects of such 
lifestyle along with bad dietary habits can pose 
many health risks. 

The ever growing Food Industry is still an industry 
which thrives on its marketing and profits. Due 
to this, there are many pseudo-healthy foods 
out there which may seem healthy, but tend to 
have high levels of sugars and fat hidden in the 
nutrition label. These labels can be confusing 
to someone without adequate nutritional 
knowledge.

Here’s some tips that will help you stay focused 
on your path towards healthy living:

1. Enjoy any coffee as long as you follow these 
steps:
• Choose skimmed milk.
• Omit the whipped cream on top.
2. For snacks
• Go nuts! Have nuts in moderation as they 

help curb hunger cravings.
• Go for healthy sandwiches or wraps.
• When choosing salads; Load up on vegetables 

and avoid heavy dressings and add-ons due 
to their fattening nature. Lemon juice can be 
used as a healthy dressing instead!

• Condiments such as mayo, ketchup, special 
sauce, etc. Add extra calories to your diet. 
Switch to mustard to make your food healthier 
and tastier!

3. For Lunch and Dinner
• Instead of Crispy Tofu/Paneer/Chicken go for 

stir fried versions of them.
• Chicken nuggets can be very tempting but a 

grilled chicken sandwich would be a better 

Why Choose This… …And not this?

Fresh Fruit Juices
• Contain all vitamin and 

minerals
• Aid digestion
• provide energy
• protect against oxidation
• enrich blood

Canned Fruit Juices
• These are pasteurized due 

to which vital heat sensitive 
nutrients are depleted.

• Canned fruit juices are 
canned in heavy or light 
syrup, which adds lots of 
empty calories!

White Bread
• Might not be rich in 

essential nutrients but 
are a safer choice.

• Is prepared without any 
artificial coloring.

Homemade yogurt (hung curd)
• Can be made at home and 

tastes way better.
• No added preservatives.
• Is a healthier choice and 

has quality nutrients.
• Improves digestion and gut 

health due to its probiotic 
nature.

Butter
• It is a natural animal 

product.
• Using butter in 

moderation is ideal 
for weight loss.

• Contains natural 
preservatives in 
comparatively less 
amount.

White meat
• white meat is generally 

classified as poultry 
(chicken and turkey).

• White meats are leaner 
sources of protein.

• White meat contains 
less amount of vitamins 
and other nutrients com-
pared to red meat.

• Higher intake of white 
meat is not linked with 
any major illnesses.

Red meat
• while red meat typically 

refers to beef, pork, and 
lamb and processed meat 
includes sausages, salami, 
bacon, etc.

• Red meat contains higher levels of fat.
• Although it has more vitamins and other 

nutrients especially iron compared to 
white meat.

• higher intake of red meat especially 
processed foods such as sausages is asso-
ciated with increased risk of heart diseases 
and certain cancers.

Margarine
• It is a vegetable spread 

made from vegetable oil 
through the process of 
hydrogenation.

• It may contain transfats 
which is the worst kind of 
fat. The thicker the mar-
garine,the more transfat it 
contains.

• Contain more preservatives.

Fat-free flavored yogurt
• Usually made from pow-

dered milk.
• full of added preservatives.
• Might be fat free but has 

added sugar for “fruity” 
flavoring and taste purpose.

• Can cause unwanted weight 
gain.

Brown Bread
• Could be prepared using 

artificial brown coloring 
and crusting method so be 
careful.

• Look for “100% whole 
grain” or multi-grain op-
tions as these are reputed 
and safe.

alternative.
• Choosing Chole with plain Paratha instead of 

Chole Bhatura will help to avoid fried items.
• Butter Chicken and Butter Naan is the most 

loved combination but it is not so loved by our 
waistline. Go for Chicken in Low Fat Curry and 
Tandoori Roti without butter to stay fit.
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Importance of Maintainance of LSA-FFA Items 
Proper maintainance of LSA-FFA items on 
board a ship is of prime importance. In the 
event of emergency out at sea, LSA-FFA 
items are the most crucial ones to assist the 
onboard staff in dealing with the emerging 
situation. Due to this reason, various 3rd party 
authorities, such as PSC and vetting inspectors 
take a very stringent view on any deficiencies 
related to LSA-FFA items. 

Listed below are some examples of likely on board 
deficiencies that ship’s staff need to guard against 
to prevent  deficiencies or detentions on ships 
during PSC inspections. 

The cooling water spraying system on deck  not 
working at various areas. The cargo manifold 
and cargo pumps are not sprayed at all despite 
the presence of nozzles (nozzles blocked).The 
superstructure and domes are only sprayed partly 
since nozzles are blocked. 

During routine testing of spary lines on board ship’s 
staff need to check and ensure each nozzle is clear. 
During actual emergency it will not be possible for 
crew to go on catwalk and clear the nozzles . This 
must be ensured during weekly trials  and checks 
onboard. 

Rescue boat sub-standard. Several patches on the 
inflatable hull are getting loose to indicate that 
they are not holding properly. The pressure in the 
inflatable boat is also insufficiently maintained

Inflatable rescue boats are susceptible to leakages 
particularly so after several years in service. 

TECHNICAL NEWS

Makers do authorize and provide a kit for carrying 
out onboard repairs, however the repairs must be 
certified by their appointed technicians. These must 
be inspected thoroughly at regular intervals and 
replaced as deemed necessary.

The sprinkler line on the freefall lifeboat is on one 
site is bent and the bracket broken off.

Any damages or dislocation of lifeboat sprinkler 
system is not acceptable and needs to be 
immediately rectified .

In the accommodation, several new cables had been 
installed. Not all penetrations are closed properly.

Improper cable penetrations pose great fire hazard 
onboard . All penetrations must be properly sealed 
using certified materials .

The proper operation of  one Fire/ Ballast pump in 
the engine room could not be demonstrated. 

Fire pumps constitute essential ingredient for fire 
fighting onboard . Performance of these equipments 
to be kept at optimum levels and tested using 2 
hoses -1 forward and 1 aft of the vessel. 

Fireman’s outfit in fire locker: Reflecting protection 
layer is loose or missing on some areas. 

The silver coating on fireman’s outfit had peeled off 
in few locations. Such a damage is not acceptable 
and the firemans outfit needs to be renewed . 

The Safety switch for rescue boat crane not working. 

Life boat and rescue boat lowering mechanisms 
to be maintained and checked on weekly basis to 
ensure optimum performance . 

Additionally items as fire hoses, engine room 
ventilators, mushroom vents , tank vent heads, 
quick closing valves, foam / CO2 / sprinkler systems, 
funnel flaps, etc need to be periodically tested for 
proper functionality and no defects/ malfunctioning 
or leakages. 

Conclusion: 
Safety of vessel, her crew and cargo are of utmost 
importance and under NO circumstances should 
be compromised with, especially due to neglect or 
complacency. LSA & FFA maintenance, their upkeep 
and inventory must always be carried out honestly 
by the respective officer in-charge as any negligence 
can cause loss of life. Any assistance required to 
resolve outstanding issues to be brought to Office 
attention immediately. 
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Genetic Engineering of Algae Species Could Save 
Corals
Coral bleaching occurs when corals lose 
their symbiotic Symbiodinium which 
results in the death of corals as they 
lose their major energy source.  Genetic 
engineering of these algae species 
provides a chance to save corals by the 
prevention of coral bleaching. 

A microalgae found in corals called 
Symbiodinium has a potential to counter 
the climate change threats faced by coral 
reefs. Symbiodinium, 
also known as 
“zooxanthellae”, is a 
unicellular algae that 
is common in corals, 
sea anemones and 
jellyfishes. It produces 
molecules that feed 
the corals and is 
essential for reef health 
in enabling them to 
develop and form 
reefs. By genetically 
engineering these algae, 
the stress tolerance to 
ocean warming can 
be increased, thereby, 
sustaining these coral 
reefs.

The changes in ocean 
temperatures is a 
leading cause to 
coral bleaching and 
occurs when the coral 
polyps expel the algae 
(symbiodinium) which 
lives inside their tissues. The coral polyps and 
the algae have an endosymbiotic relationship 
and due to the warmer oceans a disruption 
in this relationship causes it to lose its major 
food source – the Symbiodinium. Without the 
algae, the coral turns to white and becomes 
more susceptible to disease or starves to 
death. 

Due to the genetic variation of the different 
species of Symbiodinium with diverse 
thermal tolerances, the coral bleaching is 
affected accordingly. A group of international 

researchers used the sequencing data from 
Symbiodinium to create genetic engineering 
tactics to enhance its tolerance. As there are 
minimal research done about Symbiodinium 
itself, the researchers started a genetic 
analysis of this microalgae in order to develop 
their enhancement in coral reef conservation 
efforts.

By altering the genetics and enhancing them 
to maintain their symbiosis with corals under 

the stresses of rising sea temperatures the 
overall tolerance of the corals to stressors such 
as thermal and bleaching tendencies are able 
to increase significantly. With this research, 
the genetic engineering holds the potential to 
reduce the coral’s prone to bleaching without 
negatively impacting the fitness of coral host 
as the existing Symbiodinium-coral partnership 
would be preserved. These new discoveries 
about environmental bioengineering is an 
alternative strategy for corals to safeguard 
against climate change. 

Even if the lab experiment is proven successful, 
the implementation of the results might not 
occur immediately. There will be rigorous and 
extensive studies evaluating the possibility of 
negative impacts following the study. If both 
is proven successfully, it will take years before 
the genetically-modified Symbiodinium will be 
released to the corals. 

There is a crucial need for the conservation 
of coral reefs as it holds some of the most 

biologically rich and economically valuable 
ecosystems. Attached to the coral reefs are sea 
creatures that will disappear if they disappear 
too. Therefore, monitoring, research and 
conservation are essential in safeguarding the 
coral reefs. 

ENVIRONMENTAL NEWS

Image: Severe flooding in New Orleans
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Wellness Living: Sugars In The Diet
Sugars are naturally occurring carbohydrates 
found in a wide range of foods. These include 
simple sugars such as glucose and fructose as 
well as complex sugars like lactose. The human 
body requires sugar for energy and functioning 
of the muscles as well as the brain however 
they are mainly used for taste enhancement 
and flavoring of food items.

The intake of sugar is highly contentious as our diet 
has many food items with hidden and added sugars, 
since most foods contain natural sugars or foods 
are processed with sugar for taste. Most packaged 
foods these days contain such added sugar, which 
provide energy, but are heavy in calories with very 
few nutritional values. These are also called empty 
calories. Excessive intake of sugar triggers a vicious 
cycle in our body – the blood sugar in our body 
spikes and provide fast energy as well as a feel-
good factor, creating a sugar crash soon after the 
consumed sugar is used up which makes the body 
feel tired and in turn the body starts craving for 
more sugary foods for the energy high.

An example of hidden sugar is store bought 
vegetable or fruit juice. Consuming juice might 
seem like a healthy choice, at about 50-60 calories 
in a single serving. But the serving could contain 
anything above 20 grams of sugars (which includes 
natural sugar of the fruit/vegetable and added sugar 
as preservatives), since the nutrition panel at the 
back of the juice package might not differentiate 
or mention either the naturally occurring or 
added sugar. According to the American Herat 

Association, the maximum amount of added sugar 
an adult should consume is 37.5 grams per day or 
9 teaspoons – which means with only one serving 
or cup of juice consumed, one has already almost 
reached the daily intake limit! Hence it is better to 
consume a whole fruit with its peel so as to keep 
the fibres and nutrients intact instead of a packaged 
juice.

It has become imperative to compare similar 
products on their nutrients and contents mentioned 
in the panel behind such packaged items. Various 
types of sugar can be labelled as agave nectar, 
barley malt, dextrose, rice syrup, isomalt, high 
fructose corn sugar etc. One needs to choose the 
product that is lowest in calories, sugar, saturated 
and transfat, cholesterol and sodium. The more the 
fibre, vitamin and minerals, the healthier choice 
it is. Individuals who suffer from diabetes or high 
blood sugar should take note of the carbohydrates 
and fibre contents, those with hypertension must 
consume products with lower sodium content and 
individuals with weight concerns should include 
dietary fibres, less calories as well as low fat and 
sugar contents. 

Watch out for these-

Sugar sweetened beverages 
A single can of sugar soda or fruit punch could 
contain about 7 teaspoons of sugar.

Breakfast foods
These contain high amount of added sugars in 

MIND YOUR BODY

products such as instant oatmeal, cereal bars etc. 
One needs to choose wholegrain cereals instead 
that shouldn’t have more than 10g of sugar per 
serving. 

Condiments and Sauces
The most popular household condiment – ketchup 
consists of sugars (1 tablespoon ketchup = 4 grams 
of sugar). So a minimum of 3 tablespoons added 
to your snack or food, will be 12 grams of sugar 
already, which is more than a serving of store 
bought chocolate chip cookies which contain 9 
grams of sugar. 

Simple steps to weight loss:
The formula to weight loss is associated with cutting 
down sugars in the body.

• For example one teaspoon of sugar contains 16 
calories and one can of soda or coke contains 
about 10 teaspoons of sugar, so one can of soda 
adds 160 calories in your diet. If you cut down 
on that one can of soda for seven days then you 
can easily eliminate 1,120 calories in one week! 

• The basic principle of losing kilos is to burn 
more calories than you take in each day and 
to lose one kilo of weight we need to burn 
approximately 1,100 calories each day – which 
creates a calorie deficit forcing the body to 
utilize energy from burning the body fat. 

• Cutting down many such small sugar-laden 
foods and drinks during the day thereby helps in 
overall reduction of extra calories that leads to 
easier fat burning process. 

Reading nutrition 
labels for added and 
hidden sugars is 
important in knowing 
how much sugar one 
consumes, besides 
the naturally occurring 
sugars in food. A high 
sugar diet increases 
one’s chances of 
lifestyle incurred 
chronic diseases such 
as heart disease, 
obesity, diabetes etc. 
The acid strips  the 
enamel of teeth and 
create cavities .



For Course Bookings, Please Contact:

COURSE SCHEDULE – NOVEMBER 2017 TO JANUARY 2018 

SIMS Mumbai
5th Floor, Sai Commercial Building, BKS Devshi Marg, 

Govandi Station Road, Govandi East Mumbai, PIN- 400088 India
Tel: (91)22 67031571/67993545   Fax: 67993546   Mobile: 9819811366

Email for Offshore Courses: dp@samundra.com  
Email for all other courses: training.sims@samundra.com

https://goo.gl/maps/AbqJKfk2Mty

SIMS Lonavala
Village Takwe Khurd

Mumbai-Pune Highway (NH4), Lonavala
Dist. Pune, Maharashtra - 410405

https://goo.gl/maps/4J9YT2BE1NT2

SIMS Chandigarh
CVU-1 Central Plaza, Sector 105
Mohali Hills, Banur Landran Road

Greater Mohali
https://goo.gl/maps/RvwukP914RS2

SIMS Kochi
ESM Complex, Near Gold Souk,

St. Rita’s Road, Ponnuruni,
Vytiila PO, Kochi 682019

https://goo.gl/maps/YyTjJaHbKw32

SIMS MUMBAI - VALUE ADDED COURSES

COURSE DURATION DATES

FRAMO Cargo Pumping System (FRAMO) 3 days 13 Nov, 04 Dec, 08 Jan

ME Engine 2 days On Request

Turkish Strait - Dardanelles and 
Bosphorous (TSDB) 2 days On Request

Chartworld ECDIS 2 days On Request

JRC – ECDIS 2 days On Request

TRANSAS ECDIS 2 days On Request

ECDIS SIMPLIFIED 1 day On Request

Ice Navigation 2 days 01 Nov, 06 Dec, 03 Jan

Large Vessel Manoeuvring (LVM) 2 days 15 Nov, 20 Dec, 17 Jan

Port State Control & Oil Major Inspections 
(PSCOM) 2 days On Request

Risk Assessment 1 day On Request

Incident Investigation 1 day On Request

Maritime Resource Management
(MRM) (All Academy, Swedish Transport 
Agency Approved)

4 days 06 Nov

Advance Safety Training on Chemical 
Tankers - Type 2 (ASCT - Type 2) 3 days On Request

Marine Electrical Pratice (MEP) 5 days 27 Nov, 26 Dec, 29 Jan

SIMS MUMBAI - OFFSHORE COURSES

COURSE DURATION DATES

Basic H2S (OPITO Approved) ½ day On Request

DP Basic (N.I Approved) 5 days 13 Nov, 27 Nov, 11 Dec, 08 Jan, 22 Jan

DP Advanced (N.I Approved) 5 days 06 Nov, 20 Nov, 04 Dec, 18 Dec, 01 Jan, 15 Jan 

DP Maintenance 5 days Every Monday

SIMS CHANDIGARH - VALUE ADDED COURSES

COURSE DURATION DATES

FURUNO ECDIS 2 days On Request

JRC – ECDIS 2 days On Request

Chartworld ECDIS 2 days On Request

TRANSAS ECDIS 2 days On Request

ECDIS SIMPLIFIED 1 day On Request

FRAMO Cargo Pumping System 2 days On Request

Safety Officers Course (SOC) 1 day On Request

Risk Assessment 1 day On Request

Incident Investigation 1 day On Request

Maritime Resource Management
(MRM) (All Academy, Swedish Transport 
Agency Approved)

4 days 20 Nov, 18 Dec, 
15 Jan

Port State Control & Oil Major Inspections 
(PSCOM) 2 days On Request

SIMS KOCHI - VALUE ADDED COURSES

COURSE DURATION DATES

FURUNO ECDIS 2 days On Request

JRC – ECDIS 2 days On Request

Chartworld ECDIS 2 days On Request

TRANSAS ECDIS 2 days On Request

ECDIS SIMPLIFIED 1 day On Request

FRAMO Cargo Pumping System 2 days On Request

Safety Officers Course (SOC) 1 day On Request

Risk Assessment 1 day On Request

Incident Investigation 1 day On Request

Maritime Resource Management
(MRM) (All Academy, Swedish Transport 
Agency Approved)

4 days 09 Oct, 13 Nov, 11 Dec, 
08 Jan

Port State Control & Oil Major Inspections 
(PSCOM) 2 days On Request

SIMS MUMBAI STATUTORY - DG APPROVED COURSES

COURSE DURATION DATES

Basic Training for Oil and Chemical Tanker 
Cargo Operation (BTOCT) 6 days On Request

Specialized Training for Oil Tanker Course 
(TASCO) 12 days 14 Nov, 27 Dec

Specialized Training on Chemical Tanker 
Operation (CHEMCO) 12 days 28 Nov, 12 Jan

Specialized Training on Gas Tanker 
Operation (GASCO) 11 days 27 Nov, 12 Dec

Ship Manoeuvring Simulator (SMS) 5 days 27 Nov, 26 Dec, 
29 Jan

SIMS LONAVALA STATUTORY - DG APPROVED COURSES

COURSE DURATION DATES

Electronic Chart Display and Information 
System (ECDIS) 5 days 06 Nov, 18 Dec, 

08 Jan

Engine Room Simulator - ML 5 days 13 Nov, 04 Dec, 
15 Jan

Engine Room Simulator - OL 3 days 20 Nov, 11 Dec, 
22 Jan

Free Fall Lifeboat (FFLB) 2 days 14 Nov, 05 Dec, 
09 Jan

Advt_29

• State-of-the-art training facilities                                                                       
• Central booking for all courses 

from Mumbai       
• Mumbai campus located at 

Govandi, barely 20 mins from 
Seamen’s Club

• Reasonably priced 
accommodation available close to 
Mumbai campus 

• Transportation and hostel facilities 
at Lonavala                                                    

• Online booking facilities on  
www.samundra.com

SIMS Advantage • SIMS Introduces the “ECDIS SIMPLIFIED” one day course for 
seafarers, auditors and inspectors. This coincides with the Ongoing 
PSC concentrated inspection campaign on ECDIS.

• SIMS offers Navigational Training on full mission bridge simulator 
for Dover, Messina, Gibraltar, Singapore and Turkish Straits.

• JRC Type Specific training on new model JAN 7201/9201 is 
available at SIMS.

SAMUNDRA INSTITUTE OF MARITIME STUDIES (SIMS)
Graded A1 outstanding with 97.8% marks (Top amongst Maritime Institutes in India), obtained in the inspection conducted by the 

Government-recognised independent body ClassNK, Japan (Nippon Kaiji Kyokai) – largest classification society in the world
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For Course Bookings, Please Contact:

COURSE SCHEDULE – NOVEMBER 2017 TO JANUARY 2018 

SIMS Mumbai
5th Floor, Sai Commercial Building, BKS Devshi Marg, 

Govandi Station Road, Govandi East Mumbai, PIN- 400088 India
Tel: (91)22 67031571/67993545   Fax: 67993546   Mobile: 9819811366

Email for Offshore Courses: dp@samundra.com  
Email for all other courses: training.sims@samundra.com

https://goo.gl/maps/AbqJKfk2Mty

SIMS Lonavala
Village Takwe Khurd

Mumbai-Pune Highway (NH4), Lonavala
Dist. Pune, Maharashtra - 410405

https://goo.gl/maps/4J9YT2BE1NT2

SIMS Chandigarh
CVU-1 Central Plaza, Sector 105
Mohali Hills, Banur Landran Road

Greater Mohali
https://goo.gl/maps/RvwukP914RS2

SIMS Kochi
ESM Complex, Near Gold Souk,

St. Rita’s Road, Ponnuruni,
Vytiila PO, Kochi 682019

https://goo.gl/maps/YyTjJaHbKw32
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(PSCOM) 2 days On Request
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Specialized Training for Oil Tanker Course 
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Operation (CHEMCO) 12 days 28 Nov, 12 Jan
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29 Jan

SIMS LONAVALA STATUTORY - DG APPROVED COURSES
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Electronic Chart Display and Information 
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08 Jan
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Engine Room Simulator - OL 3 days 20 Nov, 11 Dec, 
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• Central booking for all courses 
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accommodation available close to 
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PSC concentrated inspection campaign on ECDIS.

• SIMS offers Navigational Training on full mission bridge simulator 
for Dover, Messina, Gibraltar, Singapore and Turkish Straits.

• JRC Type Specific training on new model JAN 7201/9201 is 
available at SIMS.

SAMUNDRA INSTITUTE OF MARITIME STUDIES (SIMS)
Graded A1 outstanding with 97.8% marks (Top amongst Maritime Institutes in India), obtained in the inspection conducted by the 

Government-recognised independent body ClassNK, Japan (Nippon Kaiji Kyokai) – largest classification society in the world

Many Happy Returns to the following on their 
Birthdays during the month of Nov 2017!

CREW BIRTHDAYS

MST RANJAN DUTTA 11-09 AFRAMAX RIVER

MST GAUTAM PRASAD 11-01 CLAXTON BAY

MST SANJAY AGARWAL 11-06 ZARIFA ALIYEVA

MST BHUPINDER SINGH 11-16 FS SINCERITY

MST GURVINDER ANAND 11-12 LR2 POLARIS

MST RAKESH KUMAR 28/11 AFRA OAK

MST KUMAR ARVIND 15/11 AFRA WILLOW

MST FAISAL IQBAL 20/11 ATLANTIC AQUARIUS

MST PAWAN KUMAR 30/11 SANTOS

MST SHAWN JETTRO E.GOMES 16/11 HOUYOSHI EXPRESS II

MST BIGU KUMAR 11-09 LUBERSAC

MST SOURAB BURMAN 22/11 GSW ADVENTURE

CO RAVI SHANKAR 11-05 SALAMINIA

CO SURYA KANT SINGH 15/11 CLAXTON BAY

CO SUNIL KUMAR 11-12 ALJALAA

CO MOHAMED I. M. IBRAHIM SHAIKH 22/11 E PIONEER

CO VIKRAM SINGH CHAUDHRY 27/11 LUBERSAC

CO PARAM DEEP SINGH ATHWAL 16/11 KAMOME VICTORIA

CO MANPREET SINGH LOTEY 21/11 AFRAMAX RIVIERA

2O NITIN MANSHARAMANI 11-09 JUBILANT FUTURE

2O ELDHO JOHN 11-02 ATLANTIC AQUARIUS

2O ROHIT VERMA 11-03 FS ENDEAVOR

2O DILPREET SINGH 17/11 HOUYOSHI EXPRESS II

2O SANEESH GIRIJAVALLABHAN NAIR 11-01 SALAMINIA

2O BIKRAMJEET SINGH KAHLON 11-04 LR2 POSEIDON

2O JINTO DOMINIC 17/11 BOUGAINVILLE

2O VINEESH MURLIDHARAN NAIR 21/11 AFRAMAX RIVER

2O VISHNU V. NAIR KRISHNA KUMARI 27/11 UACC RAS LAFFAN

2O MELVIN BABY 23/11 MARLIN AQUAMARINE

2O M.IRFAD KUNHU VALAPPIL 30/11 AFRA OAK

2O NEERAJBIR SINGH 25/11 ARIANE MAKARA

2O ANAND SINGH CHAUHAN 25/11 GRAN COUVA

NAME BIRTHDAY VESSEL NAME BIRTHDAY VESSEL

3O SAROOP LAL GOKULAM 11-01 CLAXTON BAY

3O SAURABH ASHWINI SHARMA 15/11 EPIC BORACAY

3O JOBY JOSE 28/11 EAGLE EXPRESS

3O GANESH MUPPATTIL SAJIKUMAR 11-05 AFRA HAWTHORN

3O PRANAV REMASH 11-09 ST. GERTRUD

3O VIJAY KUMAR 23/11 AFRA OAK

3O YADHUKRISHNA E. BHARATHAN 11-09 FS DILIGENCE

CE CHANDRA KANT SHUKLA 11-08 AZERI GAS

CE SANTOSH KUMAR SETHY 11-10 ALHANI

CE KALYAN ROY 25/11 EPIC BORACAY

CE ARNAB RAY 11-01 MARLIN AMBER

CE SUKHDEEP SINGH 11-09 CHEMBULK SHANGHAI

CE GURVINDER SINGH HAYER 11-06 MARLIN APATITE

CE CHARURATHIL R. ROBIN 24/11 GRAN COUVA

2E RANA DAS 11-06 IVY GALAXY

2E PANDURANG VASUDEO NAIK 21/11 AFRAMAX RIVIERA

2E MOHITOSH BISWAS 29/11 ST. GERTRUD

2E SHAUN GERALD DSOUZA 11-02 MAEA

2E VENKAT GOURI P. SHEKHARMANTRI 11-11 HIGH JUPITER

2E JOBANWANT SINGH GREWAL 29/11 ALPINE MOMENT

2E RHEJAM MANGORNONG HAFALLA 24/11 NEW GRACE

3E JAI BAHADUR SINGH 14/11 LR2 POSEIDON

3E JATINDER SINGH 11-04 SHAH DENIZ

3E JERALD ANTONY ROOSAN 11-10 CHEMBULK HOUSTON

3E SIMERJEET SINGH 11-12 VICTOIRE

3E JACOB JOSEPH KURIAN 25/11 AFRAMAX RIVER

3E ROMIL RAVINDRA 11-07 GSW FUTURE

3E PANKAJ CHAUHAN 11-08 MAREX EXPRESS

3E NIKHIL SURENDRAN 18/11 GSW FIGHTER

4E SHAMGAR MAHESHGAR GUSAI 13/11 ZARIFA ALIYEVA

4E ANOOP P. SASIDHARAN 24/11 ASTRID

4E PRABJYOT SINGH SAHNI 28/11 ALPINE MIA
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PUZZLES ANSWERS FOR ISSUE 150

SIMS Cadets Joining the Fleet as Officer
Adding on to the growing number of Deck and Engineering cadets from SIMS Lonavala and joining onboard ships managed by ESM as officers, are the 
following. 

1. JO GEORGE VAVACHAN  UACC RAS TANURA
2. JO MANISH KUMAR GODARA FS SINCERITY
3. JO SAURAV KATOCH  UACC EAGLE
4. JO ABHINAV PANCHAL  CHEMBULK SHANGHAI
5. JO NAVEEN POKHRIYAL  UACC SHAMS
6. JO ABHIMANYU JAYARAJ SHAH DENIZ
7. JO ANIL KUMAR MAHLA MARLIN AMBER

8. JE LAKSHYA SHARMA   UACC RAS TANURA
9. JE VIKAS CHAUHAN   EPIC BORACAY
10. JE ABHISHEK BOSE   SHAH DENIZ
11. JE ANIKET ABHAY TILWE  AFRICAN JACANA
12. JE SURYA PARTAP SINGH SAMYAL  GREAT MANTA
13. JE PRANSHU PRIYADARSHI BIRTHAL GREAT MANTA

NEW JOINERS
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SUDOKU OBJECTIVE

The objective of the game is to fill all the blank 
squares in a game with the correct numbers. There 
are three very simple constraints to follow. In a 9 by 
9 square Sudoku game:

• Every row of 9 numbers must include all digits 1 
through 9 in any order 

•  
Every column of 9 numbers must include all 
digits 1 through 9 in any order

•  
Every 3 by 3 subsection of the 9 by 9 square 
must include all digits 1 through 9

** All answers will be provided next issue.

HAMLET VOCABULARY

PUZZLES
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It is almost two decades of an extraordinary journey of professional excellence by ESM as one of the world’s leading Ship Management 
Company.  On behalf of Executive Bulletin, we took an opportunity to talk and interact with some of our long serving seafarers – who have 
been with the Company upto 17 years and still going strong. 

Our seafarers are handpicked and further trained at SIMS for value addition, flourish as superior mariners becoming assets of the organization. We are 
thankful to the thousands who have consciously and whole heartedly made themselves a part of the ESM family and contributed to the achievement 
of the company where it is today. They continue to remain bonded to the core values, which are the strong foundation of ESM. We salute them and our 
heartfelt thanks for their continued support. 

In our chat we asked them about their journey with ESM while they explained their views on the long relationship with exceptional candor. Each one of 
them expressed their unequivocal confidence that their company will stand by them come what may. They cited various examples of how the company 
did that in the past and how they are proud to be part of the progress it has made in leaps and bounds over the years. We are pleased to carry excerpts 
and highlights of few interviews and needless to say, we would continue to talk to many more of these silent heroes in our next newsletters too. 

Capt. Amit Sahoo

Capt. Amit Sahoo, a  veteran Tanker 
Master of 23 years, indeed, exudes 
confidence while he talks. A well 
respected Master in the fleet since 
2010, Capt Sahoo stated that he 
enjoys the timely assistance, care 
and confidence that is consistently 

provided by the company’s shore 
team which is tuned in to the 
seafarers needs and requirements 
on board and ashore. He points out 
that small but crucial aspects like 
salary on time, technical advice, 
sharing of issues on board without 
hesitation makes his bond with the 
shore much stronger. He recalled 
the time when the ships from 
certain owners were not receiving 
funds for months but he, along 
with the crew of the all six ships 
of the same owner continued to 
receive their monthly salary in their 
account paid by ESM without fail! 

Capt. Kanwar 
Preet Singh 

Capt. Kanwar Preet Singh opened 
his innings as a Navigational 
Officer (after completing cadetship 
elsewhere) with ESM, 15 years back 
and has not looked back since. The 
immensely capable and passionate 
Captain, commands respect from 
his crew on board and the shore 
managers alike. 

Urging his fellow seafarers to 
take pride in their job, Capt KP 
Singh laments that this quality is 
somewhat lacking in some new 
generation of seafarers though 
he observed that SIMS does take 
appropriate steps to motivate them 

in the right direction. He advocates 
using every opportunity to develop 
one’s confidence including the 
company’s training facilities for 
skill enhancement. 

Capt Jagjit 
Singh Randhawa

“It (ESM) is my family” 

Capt Jagjit Singh set foot in the 
industry 26 years back and has 
dedicated 17 years in the company, 
with continued strong convictions 
in ESM.

“I joined ESM on trust as Chief 
Mate, when they had only 3 or 4 
ships under their management with 
a promise of taking over command 
onboard. Slowly the company 
proved themselves and kept my 
trust in the company’s growth and 
thanks to Mr. Teeka, who is an 
excellent professional, doing good 
for the Indian seafarer community 
by providing so many jobs to them”

CE Deepak 
Kumar Nidhi 

“ESM always gives importance 
to moral values and gratitude. 
Shipping is a business but they are 
not just taking the business side 
only but giving more importance to 
values and seafarer’s difficulties, at 
the same time being professional. 
This made me stay for 16 years and 
they are like family to me now”

Starting his career as Trainee Junior 
Engineer CE Deepak Nidhi has 
been an integral part of growth 
and success story of ESM. Being 
a testimony of growth himself, CE 
Deepak Nidhi observed and took 
part in the many developmental 
changes within the company such 
as establishment of pre and post 
sea courses, operationalizing 
the fleet management system- 
Phoenix, on board. 

No Splash, No flash 
We Salute the Heroes of ESM’s Quiet Success Story 

ESM NEWS

Continue on Page 13
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No Splash, No flash - Continued from Page 12
We Salute the Heroes of ESM’s Quiet Success Story 

ESM NEWS

Capt. Amit Sahoo

He also appreciates the strong 
training regime that ESM 
implements across the fleet. In his 
own words:

“The in-house training that I 
received when joining ESM, I 
thought it was very detailed for 
almost 15 days which I very much 
appreciate. Every once in a while 
when I am back from a sailing stint, 
I am advised to take up some other 
course during leave. Even though 
sometimes it might be not the ideal 
time but the office is flexible to 
adjust it to a more suitable time. 
It goes to show how involved ESM 
is for their crew and maybe at that 
time we are reluctant to go (for the 
training) but on the ship people 
realize ‘Oh I have already trained 
for this’ and are very confident in 
completing the tasks”

Thank you Capt. Sahoo, we 
appreciate your role and here’s 
wishing you many more years of 
successful sailing with ESM.

Capt. Kanwar 
Preet Singh 

Capt KP Singh appreciated the 
professional help received on board 
by the shore staff especially the 
Superintendents, who are always 
prompt to respond, no matter if 
they are off or on vacation. He 
is grateful for the company in 
supporting him in every way in his 
entire career with ESM. 

“The office is always supportive. 
Whenever I have had personal 
problems, they have always helped 
me out and they have always kept 
an interest in the welfare of my 
family.  They have always taken 
care in every way - regarding timely 
salaries, contract, sign on and 
off. This has kept me going on for 
so many years and these are the 
things I like about my company” 

Many thanks Capt K.P. Singh for 
your kind words and with Captains 
like you, ESM fleet will always sail 
safe and successful.

Capt Jagjit 
Singh Randhawa

It’s not just trust that has kept Capt 
Jagjit Singh going, he commends 
his experience with the technical 
management, support and crewing 
teams onshore as well. 

“Salaries and jobs have been 
managed in an excellent way by 
ESM”

 “To stay with one company 
gives a sense of security and to 
change companies for 100 or 200 
$ difference doesn’t make much 
difference as one could do one 
week more and cover it up anyway. 
At the end of the day, money is not 
everything, it’s the relationships 
that we should keep. “

Yes, indeed, we do value the 
relationship that we have with 
professionals like Capt. Randhawa 
who continue to inspire our new 
generation of seafarers to identify 
and focus on things which are 
really important. 

CE Deepak 
Kumar Nidhi 

He does recognise that changes 
were not always easy, specifically 
technology upgrades, but notes 
that these changes came with a 
focused approach on making things 
better for onboard crew as well as 
coordination with shore staff.

CE Nidhi encourages his colleagues 
and the new cadets joining the 
industry to focus on long term 
benefits which are more permanent 
even though short term gains seem 
lucrative. 

“They should see the company’s 
growth also and not just their own 
growth only. If they want to pursue 
their career for long in the industry, 
they need to search a company 
like ESM which has a vision and 
those qualities that can take them 
(employees) that far”

Continue on Page 14

ESM Extends Health And Wellness Campaign To 
Shore Staff - Continued from Page 3

MAIN NEWS
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No Splash, No flash - Continued from Page 13
We Salute the Heroes of ESM’s Quiet Success Story 
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Chief Officer Atul Kumar Singh

Being part of the first batch of the Deck Officer Training (DNS) from Samundra Institute of Maritime Studies, CO Atul, is deeply 
connected and committed to the values imbibed from his time at the Institute. Completing 11 years of service with ESM this 
year, he credits his successful journey to his training at SIMS, hard work and a strong belief in ESM. 

“Through ESM my beliefs are very strong, whenever I was in trouble or needed support, the Company has always extended it 
which makes me comfortable in achieving the goals for myself and for the company” 

CO Atul advises cadets and trainees from his Alma mater to keep their hunger for knowledge growing, ask questions and 
engage with the crew onboard for enhancing their own skills and performance.

Motorman Fitter Uday Purandare

“The place where I stand (in my life) is because of ESM. The company has supported me in my bad times and I am grateful to 
the management, which I think is the best. They have treated me as a son, as how a Mother treats their son. I have taken care 
of the ship in the same manner that I would take care of my own house. ESM is family to me.”

A seasoned seafarer of about three decades in the industry including 14 years in ESM, Mr. Purandare, from our Gas fleet 
observes in recent times, the crew seems to be in a hurry to finish jobs and counsels them to first understand the job well and 
complete it earnestly. He considers his crew onboard as family and encourages everyone to work together as such in harmony.
A huge part of the ESM success story is the thousands of crew like Motorman Fitter Uday who have passionately followed the 
rigorous path of excellence and the core values ethics and professionalism that the company expounds.

We commend him and the strong force of ratings that the ESM fleet has nourished, developed and bonded with over the period 
of two decades.

Chief Officer Rajiv Chandra

CO Rajiv has worked with various International ship management companies before making up his mind on ESM and is now 
almost two decades old in the company. 

“Briefly joining another company for one contract, I realized the quality of crew onboard ESM vessels is far better. “

He also attributes his long association with the company due to the support received from the shore staff as he prefers to take 
longer breaks and has always been accommodated with a new assignment whenever he was ready. 

Speaking about the length that the company goes to care for the crew on board, CO Rajiv pointed out to his experience sailing 
on board a ship where the owner stopped funding due to political situation prevailing in that country. The ship was arrested but 
to the great relief of the crew on board, ESM send their salary on time till he and rest of the crew had signed off. 

“Salaries were and are always on time and I never had to chase people on shore for anything”
CO Rajiv also appreciated the extensive training provided by ESM for making jobs onboard easier for all and the confidence it gives to the crew.

“Some of the trainings seem to be not relevant at that time, but in the longer run one always retains and gains from it, bringing great value onboard. “
With officers like CO Rajiv, we are confident that the future of ESM is in stable and capable hands. 

Our sincerest thanks to all the interviewee for their generous time and comments and we do look 
forward to meeting our next batch of heroes for the next news bulletin. 




